
TOWN OF BARKHAMSTED 
BOARD OF SELECTMEN 

SPECIAL MEETING 
SEPTEMBER 8, 2021 

VIRTUAL VIA ZOOM 
4:00 P.M. 

 
AGENDA 

1. Call to Order  
 

2. Delegations 
 

3. Public Portion 
 
4. Discuss and act on mask/vaccine policy 
 

 
 

Join Zoom Meeting: https://us02web.zoom.us/j/87149709103?pwd=YXhpRkdVeVJ3NENmeEJxMVdqSmFPUT09  
Meeting ID: 871 4970 9103; Passcode: 674523; Dial by your location: (929) 205-6099 

  

https://us02web.zoom.us/j/87149709103?pwd=YXhpRkdVeVJ3NENmeEJxMVdqSmFPUT09


 
 

Barkhamsted Requirements for Masks and Vaccines 
September 2021 

 
 

During the past weeks, the Town, State, and country have seen a significant increase in COVID-19 cases 
and test positivity rate, along with a corresponding increase in deaths and hospitalizations.  Many of these 
issues could be avoided by an increase in the percentage of folks who have been vaccinated, and by the 
wearing of masks in indoor areas where there is close contact between people.  If you have been 
vaccinated, you can still carry and transmit the Delta variant, but the severity of “breakthrough” cases is 
very much mitigated for vaccinated individuals.   
 
The Barkhamsted School will be following CT Department of Education Guidelines regarding the wearing 
of masks for both students and staff and relative to vaccinations, and is not covered by this policy. 
 
The Town will not implement a mask mandate for businesses or non-government buildings, but does 
recommend that businesses strongly encourage mask wearing in accordance with the CT Department of 
Public Health guidance. 
 
Due to this increase in COVID cases in our area and in the State, the town is modifying its prior guidance 
and will become more compliant with Federal and State recommendations and guidelines.   
 
In accordance with the Town’s Policy Guide, “It is the policy of the Town of Barkhamsted that every employee is 
entitled to work under the safest possible conditions in the many occupations we represent.”1  
 
Therefore, the Town is implementing the following policies until such time as the CT Department of Public 
Health guidance changes, or there is a significant change in the infection rate within the State and region: 
  
Town Hall: 
 

Effective immediately, masks must be worn by anyone entering the Town Hall, even if they have 
been vaccinated.  New door signs were put up.  The Town will provide masks on each level that can 
be given to anyone who needs one. 
  
All employees will be required to wear a mask in shared office spaces and common areas, except 
when actively eating or drinking or unless they are both vaccinated and can maintain 6 feet of distance.  
Masks are required when meeting with the public. 
 
Unvaccinated employees will be required to be masked at all times, except when actively eating or 
drinking.  Employees exposed to COVID must be tested regularly and will follow the DPH guidelines 
as far as quarantining and isolating from others. 

 
Senior Center: 
 

Effective immediately, masks must be worn by anyone entering the Senior Center, even if they 
have been vaccinated.  New door signs will be put up.  The Town will provide masks that can be 
given to anyone who needs one.   
 
All volunteers (kitchen crew and others) will be required to wear a mask in common areas.  



However, those cooking together in the kitchen may be unmasked while cooking, if they are all 
vaccinated. 
 
Masks can be removed when eating or drinking, but should be put back on when moving about the 
building. 
 

Town Garage: 
 

The Town Garage will remain locked to the general public, except for those who are admitted by an 
employee.  Masks must be worn by anyone dealing with a non-town employee and the visitor must 
be masked. 
  
Unvaccinated employees must drive as a single individual when in a town truck, and all employees 
should be socially distanced whenever working with other members of the highway department. 
 

Testing Policy: 
 

Those employees who are unvaccinated will be required to be tested for the infection on a weekly 
basis, regardless of whether they are symptomatic or not.  The Town will purchase commercially 
available self-test kits for use by these employees.  It is required that the non-vaccinated 
employees will test themselves every week, and will provide proof of the negative test and sign a 
certification as to the results of the test.  They will also be required to reimburse the Town for the 
cost of the test kits. <This still requires resolution> 
 

Quarantine Policy: 
 

If a Town Hall employee tests positive for COVID, all Town Hall employees will be required to be 
tested.  CDC/DPH guidelines will be followed for quarantining, time away from the Town Hall, and 
return to work. 
 
If an employee travels whether by air or out-of-state, they will be expected to follow the ground 
rules established by the CDC, which vary based on vaccination status and where the employee has 
visited. 
 

Failure to comply with these ground rules will subject the employee to disciplinary action up to and 
including termination, as defined in the Policy Guide. 
 
Effective on September 15, all new hires will be required to be vaccinated as one of the conditions of 
employment by the Town, unless they can demonstrate a bona fide religious or medical exemption. 

 
We strongly believe that by working together and abiding by the Federal CDC and State DPH guidelines, 
we can keep each other much safer than if we ignore the science.  The data regarding the spread of COVID 
and the seriousness of the illness for those infected by the virus is not ambiguous and deserves our 
attention and guideline compliance. 
  



 
 
 

 
1FROM THE TOWN’S POLICIES AND PROCEDURES GUIDE 

 
SAFETY 

 
 
It is the policy of the Town of Barkhamsted that every employee is entitled to work under the safest possible 
conditions in the many occupations we represent.  To this end, every reasonable effort will be made to provide and 
maintain a safe and healthy work place, safe equipment, proper materials and to establish and insist upon safe 
methods and practices at all times. 
 
Accidents which injure people, damage machinery or equipment and destroy materials or property cause needless 
suffering, inconvenience and expense. 
 
Maintaining a safe workplace is a mutual obligation of the employee and the Town.   It is a basic responsibility of 
everyone to make safety realization a part of their daily, hourly concern.  Employees are obligated to observe the 
rules of conduct and safety, and to properly use the safety equipment provided. 
 
It is the employee’s responsibility to report any job related injury to his or her supervisor immediately.  Reporting 
forms are available at the Selectman’s office. 
 
People are our most important asset - their safety our greatest responsibility.  I expect your full cooperation in 
making this policy effective. 
 

 


