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EQUAL HOUSING
OPPORTUNITY
IGUALDAD DE OPORTUNIDADES
EN LA VIVIENDA

Nuestras practicas de negocios cumplen la ley federal

de equidad en la vivienda
(Enmienda a la ley de Equidad en la vivienda de 1988)

Es ilegal discriminar contra ninguna persona a
causa de su raza, color, religion, sexo,
discapacidad, situacién familiar u origen nacional

B Enlaventa o el alquiler de B En la provision de servicios
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. . raices
B En la publicidad relacionada con

la venta o el alquiler de viviendas M En la tasacién de viviendas
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(Blockbusting) también son

ilegales
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1-800-669-9777 (Linea gratuita) gssmtla(l;t Secreta_ry for Fair Housing and
1-800-927-9275 (TTY) qual Opportunity
www.hud.gov/fairhousing Washington, D.C. 20410
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THE LAW

Private Employers, State and Lacal Governments, Educational Institutlons, Employment Agencies and Labor Organizations

Applicants to and employees of most private employers, state and local governments, educational institutions,
emplayinent agencies and labor organizations are protected under Federal law from discrimination on the following hases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN .

Title VI of the Civil Rights Act of 1964, as amended, protects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe benefits,
job training, classification, referral, and other aspects of employment, on the basis
of race, color, religion, sex (iucluding pregnancy), or national origin. Religious
discrimination includes failing (o reasonably accommodate an employee's religious
practices where the acconwnodation does not impose undue hardship.

DISABILITY

Title [ and Title V of the Americans with Disabilities Act of 1990, as smended, protect
qualified individuals from discritnination on the basis of disability in hiring, promeotion,
discharge, pay, [ringe benefils, job training, classification, rcferral, and other

aspects of employment. Disability discrimination includes not making reasonable
accommodation to the known physical or mental lirmitations of au otherwise qualified
individual with a disability who is an applicant or employee, barring undue hardship,

AGE

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants and employees 10 years of age or older from discrimination based on
age in hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment.

SEX (WAGES)

In addition 10 sex discrimination prohibited by Title VIT of the Civil Rights Act, as
amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in
the payment of wages ta women and men performing substantially equal work,
iu jobs that vequire equal skill, effor(, and respounsibility, under similar working
conditions, in the same establishment.

GENETICS

Titde [T of the Genetic Information Nondiscrimination Act of 2008 protects applicants
and employees frosn discrimination based on genetic information in hiring,
promotion, discharge, pay, fringe benefits, job training, classification, referral. and
other aspects of employment. GINA also restricts employers’ acquisition of genetic
information and strictly liniits disclosure of genetic information. Genetic information
includes information about genetic tests of applicants, employees, or their family
members; the manifestation of discases or disorders in family members (family
medical history); and requests for or receipt of genetic services by apphicants,
employees, or their family members.

RETALIATION

All of these Federal Jaws prohibit covered entities from retaliating against a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.

WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination. To
preserve he ability of EEOC to act on your behall and to protect your right to file a
private lawsuit, should you ultimately need to, you should contact EEOC promplly
when diserimination is suspected:

The U.S. Equal Employment Oppor tunity Commission (EEOC), 1-800-6694000
(tolkree) or 1-800-669-6820 (toliHree TTY number for individuals with hearing
impainments). EEQC field office information is available at www.eeoc.gov or

in most telephone directories in the U.S. Government or Federal Goverumnent
section. Additional information about EEOC, inchuding informatien about charge
filing, is available at www.eeoc.gov.

Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract or subcontract
are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Executive Order 11246, as amended, prohibits job discrimination on the basis
of race, color, religion, sex or national origin, and requires affirmative action ta
cusure equality of opportunity in all aspects of employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of (he Rehabilitation Act of 1973, as amended, prolects qualified
individuals from discriminatioa on the basis of disability in hiring, promotion,
discharge, pay, fringe benefits, job training, classification, referral, and

other aspects of employment. Disability discrimination includes not making
reagsonable accormodation to the known physical or mental Emitations of an
atherwise qualified individual with a disability who is an applicant or employee,
barring undue hardship. Section 503 also requires that Federal contractors take
affirmative action to employ and advance in employment gualified individuals
with disabilities at all levels of employment, inchuding the executive level.

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED,

AND ARMED FORCES SERVICE MEDAL VETERANS

The Vietnam Eru Veterans” Readjustment Assistance Act of 1974, as amended, 38
U.5.C. 4212, prohibits job discrimination and requires affirmative action to employ
and advance in employment disabled veterans, recenlly ?eparated veterans (within

three years of discharge or release from active duty]), other prolecied veterans
(veterans who served during a war or in a campaign or expedition for which a
campaign badge has been authorized), and Armed Forces service medal velerans
(veterans who, while ou active duty, participated in a U.S. military operation for
which an Armed Foroes service medal was awarded).

RETALIATION

Retaliation is prohibited against a person who files a complaint of diserimination,
participates in an OFCCP proceeding, or otherwise opposes discriminacion
under these Federal laws.

Any person who believes a contractor hias violated its nondiscrimination or
affirmative action obligations under the authorities above should contact
inmediately:

The Office of Federal Contract Compliance Programs (OFCCP), 11.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.

20210, 1-800-397-6251 (tolifree) or (202) 683-1337 (TTY). OFCCP may alse be
contacted by e-mail at OFCCP-Public@dol.gov, or by calling an OFCCP regional
or district office, listed in most telephone directories under U.S. Government,
Department of Labor.

Programs or Activities Recelving Federal Financial Asslstance

RACE, COLOR, NATIONAL ORIGIN, SEX

{n addition to the protections of Title VI of the Civil Rights Act of 1964, as
amended, Title VT of the Civil Righits Act of 1964,.88 amended, prohibits
diseritmination on the basis of race, color or national origin in programs ot
activities receiving Federal financial assistance. Employment discrimination

is covered by Title VI if the primary objective of the financisl assistance is
provision of employment, ov where employmment discrimination causes or may
cause digcrimination i providing services under such programs. Title IX of the
Education Amendiments of 1972 prohibits employment discrinnaation on the
basis of sex in educstional prograrms or activities which receive Fedceral financial
assistance,

FEEQC /02 and OFCCP B/08 Vessions [seable With 11/09 Suttlemoent

INDIVIDUALS WITH DISABILITIES

Section 504 of the Rehabilitation Act of 1973, as amended, prohibits employment
discrimination on the basis of disability in any program or activily which receives
Federal financial assistance. Discrimination is prohihited in all aspects of
employment against persons with disabilities who, with or without reasonable
accommodation, can perform the essential functions of the job.

If you believe you have been discriminated against in a program of any

institution which receives Federal financial assistance, you should immediately
contact the Federal agency providing such assistance.

FROHIP/R.T (Rovicod 11713y



Laigualdad de oportunidades de empleo es

LA LEY

Empleadores privados, goblernos locales y estatales, Instituclones educativas, agenclas de empleo y organizaciones de trabajo

Los postulantes y emplesdos de la mayoria de los empleadores privados, los gobiemos locales y estatales, las instituciones educativas,
las agenclas de empleo y las organizaciones de trabajo estin protegidos por 1a ley federal contra la discriminacion en funcion de:

RAZA, COLOR, RELIGION, SEXO, PROCEDENCIA

El Tinsdo VI de 1 Ley de Devechios Civiles (Civil Rightz Act) de 1964, con sus medificaciones,
protege a los postudantes y a ios espleardos contra fa discriminacion eno que respectaala
contralacidr, ks ascensos, los denplrine, Jos pagos, bns compensaciones adicionales, I capacitacisn
laboral, 1a clesificacidn, las referencias v los dermss aspectos del empleo, en funcida de raza, color,
religion, sexo Gncliuddas las embarazadas) o procedencia. La discriminacion religiosa se reflere o
In falta de aclaptaciin razonable a ke practicas refigloms de un einpleado, sinpre y cusado dichia
adaptacidn no provoque una difioultad econdenica destnedida pas 12 compadiia.

DISCAPACIDAD

Log Tttulos 1y'V de la Ley de Estadounidenses con Discapacidades (Americans with
Disabilities Act) de 1990, con sus modificaciones, peotege 3 1as personas idéneas condba

{a discrimipacion por discapacidad en lo gue respects a la contrutacion, fos ascensos, los
deapidos, los pagos, les cor les, I capacitacion laborsl, la dasificacién,
las referencias y los demas aspectas del empleo. La discriminacidn por discapacidad ee
refiere a lo falta de adaptaciones ruzonables para las limitaciones fixiras o mentales de tna
persona ldonea que tiene una discapacidad y que es un postulante o un empleado, salvo
que dichus adaptaciones provoquen una dificul{ad econdmica desmedida para la compariin

tonas adici

EDAD

La Ley contra la Discriminacioa Laboral por Edad (Age Discrimination in Employment
Act) de 15967, con sus modificaclones, prolege & los postulantes y emplesdos de 40 afios
o mas contra la discriminacién por cuestiones de edad en lo que respecta a la contratacide,
los sscensos, los deapidos, los pagos, les compensaciones adicknales, Ja capacitedtn
laboral, 1a clasificacion, las referencias vy los demas aspectos del empleo.

SEXO (SALARIOS)

Ademas de lo establecido en el Titulo VI de la Ley de Devechos Civiles, con sus
modificaciones, lu Ley de Igualdad en ias Remuneraciones (Equal Pay Act) de 1963, con
sus inodificaciones, mmhién probiibe la discriminacion sexual en e pago de los salarios
a las mujeres ¥ los hombrea que realicen baslcaunente e mismo trabajo, en empleos que
revjuieran Ias mismas habilidades, esfuerzo y responsabilidad, en condiciones laborales
simllares, en el misme establecimiento.

QENETICA

3 Tatulo 1 de la Ley de No Diecriminacion por Informacion Geaédica (Genetic lnformation
Nondiscrimination a1, GINA) de 2008 pratege a los postulates y empleados contra la
discriminacion basada en la informacion genética en Io que respecta a la cuntratacion, los
ascensos, los despidos, Toe pagos, las compensaciones adiclonales, la eapacitacion [aboral,
1a dasificacion, las referenciss v los darnda aspectos del empleo. La GINA también limita
ja adquisicidn de infornmacitn genética por parte de log esnpleadores y coadiciona de
manera estricta su divilgacian. La informadon genética inchuye las prusbas genéiicas de
loa postulantes, emplendos o integrantes de sus familise, la rmnikeatacion de enfermedades
0 trastornos de los miembros de la familia (histoeis inédica fantibar) ¥ las solictides o [a
recepelon de servicios genéticoe por parts de los postulantes, emplesdos o integroutes de
sus familias.

REPRESALIAS

Toddses estas leyes federales prohiben a las entidades cubiertss que (osmen represslias
en contra de una persona que presenta una carge por discriminacion, participa en un
provedintiento por discrhninacion o que, de algin otro modo, se opone a una practica
iaboral ilicita.

QUE DEBE HACER S! CONSIDERA QUE ES VICTIMA DE LA DISCRIMINACION
Existen plazoy estriclos para presentar cargos por discriminacidn labocal. A fin de
preservar Ia capacidad de la Comisién para la lguridad de Oportunidades en ¢l Empleo
(Equal Employiment Opportunity Comimission, EROC) de actuar en representacion suya
y proteger su derecho a iniciar una desnanda privada si isese necesario en Gltima
instancia, debe comunicarse con la EEOC apenas soapeche que se produjo un hecho

de discriminacion: Camisién para Ia Iguekdad de Oporhunidades en el Empleo de los
Estados Unidos, 1-800-669-4000 (inea gratuita) o 1-800-669-6820 (threa gratuita TTY para
lus personas con problemas auditivos). Poede encoutrar informacin sobre ias sucursales
de la EEOC en www.ceoc.gov o en la mnavoria de fas guias telefdnicas en la seccién
Gobiermo Federal o Gobierno de los Estados Unidos. También pueds obtener informacion
adiclonal sobre Ia EROC, incluso como presentar un Cargo, en www.eeoc.gov,

Empleadores que tengan contratos o subcontratos con el goblerno federal

Los postulantes v empleados de las compafiias que tengan un contrato o subcontrato con e} gobierno federal
estin protegidos por la ley federal contra la discriminacion en funcion de:

RAZA, COLOR, RELIGION, SEXO, PROCEDENCIA

K Decreto Fiecutivo 11246, con sus modificaciones, prolidbe b discrininacion en ef trabgjo
en funcitn de raz, oolor, relightn, sexc o provedenca y exdge que se rplementen acclones
afFativas jara garantizar I igualdad de oportunidaden en todos tos aspectos laborales.

PERSONAS CON DISCAFPACIDADES

La Seccidn 503 de a Ley de Rehabilitacion (Rekabilitotion Act) de 1973, con sus
meodificaciones, protege & as personas kiéness contra la disariminacitn por discapacidad en
o que reapecta a la contrataciém, Jos ascensos, los despldos, Jos pagon, las compensaciones
adicionales, la capacitacion laboral, In clasificacidn, las referencias y los dernds aspecins del
empleo. La discriminacién por discapacidad se reflere s la falta de adaptaciones cazonablea
para ing limitaciones fisican o mentales de uns persona iddnea gue tiene una discapacidad y
que es w1 postulants o un empleadb, salvo que dichas adaplaciones provoquen una dificultad
econdrmica desrredida para b compaiiia. La Seccién 53 tamnbién exige que los contratistas
federales implementen acciones afrmatives para esnplear y avanzar en el empleo de personas
idoneas con discapacidades en todos los niveles laborales, includdo el nivel ejecutivo,

VETERANOS DISCAPACITADOS, RECIEN RETIRADOS, BAJO PROTECCION

Y CON MEDALLA FOR SERVICIO A LAS FUERZAS ARMADAS

La Ley de Asistencis a Ia Readaptacion de Veteranoe de Vietham (Vietnam Era
Vetorans’ Rcadjwbncnm.smmm Act) de 1974, con sus modificaciones, 38 US.C. 4212,
prohibe 1a discrirninacita laboral y exige que se inplementen acclones afinnativas
para etnplear v avanzar en ¢l empleo de loa veteranos dlscapacitados, reciés retirados

{en el plazo de los tres arios posteriores a 1a bajs o af cese dol servicio activo), otros
vetermios bajo protecddn {los veteranos que prestaron servicio duraute una guerra o

en una campafia o expedicion para lo cval se les autorizd una insignia de campada) y los
veteranos con medalla por sesvicio a las Fuerzas Armadas (aquellos que durante ¢ servicio
activo, participaron en una operacion militur de s Tstados Unidos por a cual se los
reconocid con une medalla por servicio a las Fuerzas Armadas),

REPRESALIAS

{heedan prohibidas las represalias contra una persona que presenta una demanda por
discriminacidn, participa en un procedimiedato de la Oficina de Programas de Cumplimiento
de Contratos Federnles (Office of Federal Contract Compliance Programs, OTCCP) o que se
opouga, de oigin otro modo, a la discrifminncion segim estas leyes federales.

Toxds persona que considere que un controtista viold sus obligaciones de accion afirmativa
o no disaiminacidn segin las autoridades menclonadas anterionnente debe comunicarse
de lomediato con:

1a Oficing de Programas de Cumplimiento de Contratos Federales (OFCCP), Departamento
de Trabajo de los Estados Unidos, 200 Constifutlon Avenue, N.W., Washington, D.C. 20210,
telénio 1-800-397-6251 (hnea gratuits) o (202) 693-1337 (linea TTY). También puede enviar
un mensaje de correo electrinion a fa OFCCP (OFCCP-Public@dol gov) o blen, lonar a

unia de mus oficinas regionales o del distrito, las cunles aparecen on la mayocia de las guias
talefdnicas en In seccidn Gobierno de los Fstados Unidos, Departamento de Trabajo.

Programas o éctlvidades que reciben asistencia financiera federal

RAZA, COLOR, PROCEDENCIA, SEXO

Ademis de ks protcciones establacidas en ol Titubo VI de fa Ley de Derechos Chviles de 1964
v sus modificaciones, e Tiulo VY de dicha ley, con sus modificaciones, prohube la disesiminacion
por A, color 0 procedencia en los progranias o las actividades que reciban nsistescia foanciera
federal, La discriminacidn iaboral ests cublerta pos e Titulo V1 si e objettvo principal de ia
asistencia financiera es brindar enpleo, 0 & i dscriminacion boral provoca o puede provocar
discriiminacion cusndo se proporclonan los servicios de dichos prograemas. Bl Tido [X de las
Reformas Fducativas de 1972 probibe la discrimimacitn laboral segin of sexo en los prograsias
0 las actividatles educativie que redben asistencia nanclers federnd,

Versiones utilizables de la EEOC 9/02y la OFCCP 8/08 con el Suplemento 11/09

PERSONAS CON DISCAPACIDADES

La Seccibn 504 de la Ley de Rehabilitacion de 1973, con sus mindificacienes, prohibe la
discriminacion Jaboral por discapacidad en cualquier programa o actividad que reciba
ualstencia inanciers federal. Queda prohibida la discriminacion en Lodos los aspectos
luborulen contra las persosas discapacitadas qus, con o sin sdaptaciones razonables,
pueden desenipeitar fas funciones esenciales del trabajo,

S) cree que ha sido victima de discriminacion en slgim programa de uno Institacion que
recibe asistencia finandera federal, debe comunicarse de imnedialo con la agencia federal
que brinda dicha asistencia,

EEOC-P/E-1 (Revisado 11/09)
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FAIR HOUSING ~ EQUAL OPPORTUNITY FOR ALL

America, in every way, represents equality of opportunity for all persons.
The rich diversity of its citizens and the spirit of unity that binds us all
symbolize the principles of freedom and justice upon which this nation
was founded. That is why it is extremely disturbing when new immigrants,
minorities, families with children, and persons with disabilities are denied
the housing of their choice because of illegal discrimination.

The Department of Housing and Urban Development (HUD) enforces
the Fair Housing Act, which prohibits discrimination and the intimidation
of people in their homes, apartment buildings, and condominium
developments — in nearly all housing transactions, including the rental and
sale of housing and the provision of mortgage loans.

Equal access to rental housing and homeownership opportunities is the
cornerstone of this nation’s federal housing policy. Housing providers who
refuse to rent or sell homes to people based on race, color, national origin,
religion, sex, familial status, or disability are violating federal law, and HUD
will vigorously pursue enforcement actions against them.

Housing discrimination is not only illegal, it contradicts in every way the
principles of freedom and opportunity we treasure as Americans. HUD is
committed to ensuring that everyone is treated equally when searching for
a place to call home.

CONTENTS

The Fair HOUSING ACt ...t eeeeeeee 1
What Housing Is Coverad?..........oooooiiiiieeeeeeeeeeeeeeeeee 1
What [ Prohibited? ..o 1
Additional Protection If You Have A Disability .............ccocvoveevooioo 3
Housing Protection For Families With Children ..o, 5
If You Think Your Rights Have Been Violated..............ocooovvvvveeio 6
What Happens When You File A Complaint?..........c.ccooovoiivii . 10
What Happens If I'm Going To Lose My Housing

Through EVicion or Sale? ..........c...ooiiiiii e 11
What Happens After A Complaint Investigation? .............................. 12
I AAIION .o 14

U.S. Department of Housing and Urban Development (HUD)
451 7™ Street, S.W., Washington, D.C. 20410-2000




THE FAIR HOUSING ACT

The Fair Housing Act prohibits discrimination
in housing because of:

* Race or color

* National Origin

« Reiigion

+ Sex

+ Familial status (including children under the age of 18 living with
parents or legal custodians; pregnant women and people securing
custody of children under 18)

+ Disability

WHAT HOUSING IS COVERED?

The Fair Housing Act covers most housing. In some circumstances,
the Act exempts owner-occupied buildings with no more than four
units, single-family housing sold or rented without the use of a broker
and housing operated by organizations and private clubs that limit
occupancy to members.

WHAT IS PROHIBITED?

In the Sale and Rental of Housing: No one may take any of the following
actions based on race, color, religion, sex, disability, familial status,
or national origin:

«  Refuse to rent or sell housing

* Refuse to negotiate for housing

*  Make housing unavailable

»  Otherwise deny a dwelling

+ Set different terms, conditions or privileges for sale or rental of a
dwelling

+ Provide different housing services or facilities

« Falsely deny that housing is available for inspection, sale or rental

1



For profit, persuade, or try to persuade homeowners to sell or
rent dwellings by suggesting that people of a particular race,
etc. have moved, or are about to move into the neighborhood
(blockbusting) or

Deny any person access to, membership or participation
in, any organization, facility or service (such as a multiple
listing service) related to the sale or rental of dwellings, or
discriminate against any person in the terms or conditions of
such access, membership or participation.

In Mortgage Lending: No one may take any of the following actions
based on race, color, religion, sex, disability, familial status, or
national origin:

*

.

Refuse to make a mortgage loan

Refuse to provide information regarding loans

Impose different terms or conditions on a loan, such as
different interest rates, points, or fees

Discriminate in appraising property

Refuse to purchase a loan or

Set different terms or conditions for purchasing a loan.

In addition, it is a violation of the Fair Housing Act to:
Threaten, coerce, intimidate or interfere with anyone exercising
a fair housing right or assisting others who exercise the right
Make, print, or publish any statement, in connection with the
sale or rental of a dwelling, which indicates a preference,
limitation, or discrimination based on race, color, religion, sex,
disability, familial status, or national origin. This prohibition
against discriminatory advertising applies to single-family and
owner-occupied housing that is otherwise exempt from the
Fair Housing Act

Refuse to provide homeowners insurance coverage for a
dwelling because of the race, color, religion, sex, disability,
familial status, or national origin of the owner and/or occupants
of a dwelling

Discriminate in the terms or conditions of homeowners
insurance coverage because of the race, color, religion, sex,
disability, familial status, or national origin of the owner and/or
occupants of a dwelling

2



Refuse to provide available information on the full range of
homeowners insurance coverage options available because
of the race, etc. of the owner and/or occupants of a dwelling
Make print or publish any statement, in connection with the
provision of homeowners insurance coverage, that indicates
a preference, limitation or discrimination based on race, color,
religion, sex, disability, familial status or national origin.

ADDITIONAL PROTECTION IF YOU HAVE A DISABILITY

If you or someone associated with you:

.

Example;

Example:

Have a physical or mental disability (including hearing, mobility
and visual impairments, cancer, chronic mental iliness, HIV/
AIDS, or mental retardation) that substantially limits one or
more maijor life activities

Have a record of such a disability or

Are regarded as having such a disability, a housing provider
may not:

- Refuse to let you make reasonable modifications to your

dwelling or common use areas, at your expense, if it may
be necessary for you to fully use the housing. (Where
reasonable, a landlord may permit changes only if you
agree to restore the property to its original condition when
you move.)

- Refuse to make reasonable accommodations in rules,

policies, practices or services if it may be necessary for
you to use the housing on an equal basis with nondisabled
persons.

A building with a “no pets” policy must aliow a visually impaired
tenant to keep a guide dog.

An apartment complex that offers tenants ample, unassigned
parking must honor a request from a mobility-impaired tenant
fora reserved space near her apartment if it may be necessary
to assure that she can have access to her apartment.




However, the Fair Housing Act does not protect a person who is a
direct threat to the health or safety of others or who currently uses
illegal drugs.

Accessibility Requirements for New Multifamily Buildings: In buildings
with four or more units that were first occupied after
March 13, 1991, and that have an elevator:

« Public and common use areas must be accessible to persons
with disabilities
+ All doors and hallways must be wide enough for wheelchairs
« All units must have:
- An accessible route into and through the unit
- Accessible light switches, electrical outlets, thermostats
and other environmental controls
- Reinforced bathroom walls to allow later installation of
grab bars and
- Kitchens and bathrooms that can be used by people in
wheelchairs.

If a building with four or more units has no ‘elevator and was first
occupied after March 13, 1991, these standards apply to ground
floor units only.

These accessibility requirements for new multifamily buildings do

not replace more stringent accessibility standards required under
State or local law.

HOUSING PROTECTION FOR FAMILIES WITH CHILDREN
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The Fair Housing Act makes it unlawful to discriminate against a person
whose household includes one or more children who are under 18 years
of age (familial status). Familial status protection covers households in
which one or more minor children live with:

A parent;

A person who has legal custody (including guardianship) of a
minor child or children; or

The designee of a parent or legal custodian, with the written
permission of the parent or legal custodian.

Familial status protection also extends to pregnant women and
any person in the process of securing legal custody of a minor
child (including adoptive or foster parents).

The “Housing for Older Persons” Exemption: The Fair Housing
Act specifically exempts some senior housing facilities and
communities from liability for familial status discrimination. Exempt
senior housing facilities or communities can lawfully refuse to
sell or rent dwellings to families with minor children. In order to
qualify for the “housing for older persons” exemption, a facility or
community must prove that its housing is:
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Provided under any State or Federal program that HUD has
determined to be specifically designed and operated to assist
elderly persons (as defined in the State or Federal program);
or

Intended for, and solely occupied by persons 62 years of age
or older; or

Intended and operated for occupancy by persons 55 years of
age or older.

In order to qualify for the “55 or older” housing exemption,
a facility or community must satisfy each of the following
requirements:

at least 80 percent of the units must have at least one
occupant who is 55 years of age or older; and




+ the facility or community must publish and adhere to policies
and procedures that demonstrate the intent fo operate as “55
or older” housing; and

* the facility or community must comply with HUD's regulatory
requirements for age verification of residents.

The “housing for older persons” exemption does not protect
senior housing facilities or communities from liability for housing
discrimination based on race, color, religion, sex, disability, or
national origin.

HUD is ready to help with any problem of housing discrimination.
If you think your rights have been violated, you may file a
complaint online, write a letter or telephone the HUD office
nearest you. You have one year after the alleged discrimination
occurred or ended to file a complaint with HUD, but you should
file it as soon as possible.

IF YOU THINK YOUR RIGHTS HAVE BEEN VIOLATED
What to Tell HUD:

* Your name and address '

« The name and address of the person your complaint is against
(the respondent)

« The address or other identification of the housing involved

« A short description of the alleged violation (the event that
caused you to believe your rights were violated)

+ The date(s) of the alleged violation.

Where to Write or Call: File a complaint online, send a letter to the HUD
office nearest you, or if you wish, you may call that office directly. Persons
who are deaf or hard of hearing and use a TTY, may call those offices
through the toli-free Federal Information Relay Service at 1-800-877-8339.

For Connecticut, Maine, Massachusetts, New Hampshire, Rhode Island
and Vermont:




BOSTON REGIONAL OFFICE
(Complaints_office_01@hud.gov)

U.S. Department of Housing and Urban Development
Thomas P. O’Neill Jr. Federal Building

10 Causeway Street, Room 321

Boston, MA 02222-1092

Telephone (617) 994-8300 or 1-800-827-5005

Fax (617) 565-7313 * TTY (617) 565-5453

For New Jersey, New York, Puerto Rico and the U.S. Virgin Islands:
NEW YORK REGIONAL OFFICE
(Complaints_office_02@hud.gov)

U.S. Department of Housing and Urban Development

26 Federal Plaza, Room 3532

New York, NY 10278-0068

Telephone (212) 542-7519 or 1-800-496-4294

Fax (212) 264-9829 * TTY (212) 264-0927

For Delaware, District of Columbia, Maryland, Pennsylvania, Virginia and
West Virginia:

PHILADELPHIA REGIONAL OFFICE

(Complaints_office_03@hud.gov)

U.S. Department of Housing and Urban Development

The Wanamaker Building

100 Penn Square East

Philadelphia, PA 18107-9344

Telephone (215) 861-7646 or 1-888-799-2085

Fax (215) 656-3449 * TTY (215) 656-3450

For Alabama, Florida, Georgia, Kentucky, Mississippi, North Carolina,
South Carolina, and Tennessee:




ATLANTA REGIONAL OFFICE
(Complaints_office_04@hud.gov)

U.S. Department of Housing and Urban Development
Five Points Plaza

40 Marietta Street, 16th Floor

Atlanta, GA 30303-2808

Telephone (404) 331-5140 or 1-800-440-8091 x2493
Fax (404) 331-1021 * TTY (404) 730-2654

For Illlinois, Indiana, Michigan, Minnesota, Ohio and Wisconsin:
CHICAGO REGIONAL OFFICE
(Complaints_office_05@hud.gov)

U.S. Department of Housing and Urban Development

Ralph H. Metcalfe Federal Building

77 West Jackson Boulevard, Room 2101

Chicago, IL 60604-3507

Telephone 1-800-765-8372

Fax (312) 886-2837 * TTY (312) 353-7143

For Arkansas, Louisiana, New Mexico, Oklahoma and Texas:
FORT WORTH REGIONAL OFFICE
(Complaints_office_06@hud.gov)

U.S. Department of Housing and Urban Development

801 Cherry Street

Suite 2500, Unit #45

Fort Worth, TX 76102-6803

Telephone (817) 978-5300 or 1-888-560-8913

Fax (817) 978-5876/5851 * TTY (817) 978-5595

For lowa, Kansas, Missouri and Nebraska:
KANSAS CITY REGIONAL OFFICE




(Compilaints_office_07@hud.gov)

U.S. Department of Housing and Urban Development
Gateway Tower I/

400 State Avenue, Room 200, 4th Floor

Kansas City, KS 66101-2406

Telephone (913) 551-6958 or 1-800-743-5323

Fax (913) 551-6856 *TTY (913) 551-6972

For Colorado, Montana, North Dakota, South Dakota, Utah and Wyoming:
DENVER REGIONAL OFFICE

(Complaints_office_08@hud.gov)

U.S. Department of Housing and Urban Development

1670 Broadway

Denver, CO 80202-4801

Telephone (303) 672-5437 or 1-800-877-7353

Fax (303) 672-5026 * TTY (303) 672-5248

For Arizona, California, Hawaii and Nevada:

SAN FRANCISCO REGIONAL OFFICE
(Complaints_office_09@hud.gov)

U.S. Department of Housing and Urban Development
600 Harrison Street, Third Floor

San Francisco, CA 94107-1387

Telephone 1-800-347-3739

Fax (415) 489-6558 * TTY (415) 489-6564

For Alaska, Idaho, Oregon and Washington:
SEATTLE REGIONAL OFFICE
(Complaints_office_10@hud.gov)

U.S. Department of Housing and Urban Development
Seattle Federal Office Building

909 First Avenue, Room 205

Seattle, WA 98104-1000

Telephone (206) 220-5170 or 1-800-877-0246

Fax (206) 220-5447 * TTY (206) 220-5185




If after contacting the local office nearest you, you still have questions —
you may contact HUD further at;

U.S. Department of Housing and Urban Development
Office of Fair Housing and Equal Opportunity

451 7th Street, S.W., Room 5204

Washington, DC 20410-2000

Telephone 1-800-669-3777

Fax (202) 708-1425 * TTY 1-800-827-9275
www.hud.gov/fairhousing

If You Are Disabled: HUD also provides:

.

A TTY phone for the deaf/hard of hearing users (see above
list for the nearest HUD office)
Interpreters, Tapes and Braille materials-

Assistance in reading and completing forms

WHAT HAPPENS WHEN YOU FILE A COMPLAINT?

HUD will notify you in writing when your complaint is accepted for
filing under the Fair Housing Act. HUD also will:

*

Notify the alleged violator (respondent) of the filing of your
complaint, and allow the respondent time to submit a written
answer to the complaint.

Investigate your complaint, and determine whether or not
there is reasonable cause to believe that the respondent
violated the Fair Housing Act.

Notify you and the respondent if HUD cannot complete its
investigation within 100 days of filing your complaint, and
provide reason for the delay.

Fair Housing Act Conciliation: During the complaint investigation, HUD
Is required to offer you and the respondent the opportunity to
voluntarily resolve your complaint with a Conciliation Agreement.
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A Conciliation Agreement provides individual relief to you, and
protects the public interest by deterring future discrimination by
the respondent. Once you and the respondent sign a Conciliation
Agreement, and HUD approves the Agreement, HUD will cease
investigating your complaint. If you believe that the respondent
has violated breached your Conciliation Agreement, you should
promptly notify the HUD Office that investigated your complaint. If
HUD determines that there is reasonable cause to believe that the
respondent violated the Agreement, HUD will ask the U.S.
Department of Justice to file suit against the respondent in Federal
District Court to enforce the terms of the Agreement.

Complaint Referrals to State or Local Public Fair Housing Agencies:

If HUD has certified that your State or local public fair housing
agency enforces a civil rights law or ordinance that provides rights,
remedies and protections that are “substantially equivalent” to
the Fair Housing Act, HUD must promptly refer your complaint to
that agency for investigation, and must promptly notify you of the
referral. The State or local agency will investigate your complaint
under the “substantially equivalent” State or local civil rights law
or ordinance. The State or local public fair housing agency must
start investigating your complaint within 30 days of HUD'’s referral,
or HUD may retrieve (“reactivate”) the complaint for investigation
under the Fair Housing Act.

WHAT HAPPENS IF I’M GOING TO LOSE MY HOUSING
THROUGH EVICTION OR SALE?

If you need immediate help to stop or prevent a severe problem
caused by a Fair Housing Act violation, HUD may be able to assist
you as soon as you file a complaint. HUD may authorize the U.S.
Department of Justice to file a Motion in Federal District Court
for a Temporary Restraining Order (TRO) against the respondent,
followed by a Preliminary Injunction pending the outcome of HUD's
investigation. A Federal Judge may grant a TRO or a Preliminary
Injunction against a respondent in cases where:
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*+ lIrreparable (irreversible) harm or injury to housing rights is
likely to occur without HUD's intervention; and

* Thereis substantial evidence that the respondent has violated
the Fair Housing Act.

Example: An owner agrees to sell a house, but, after discovering that the

buyers are black, pulls the house off the market, then promptly
lists it for sale again. The buyers file a discrimination complaint
with HUD. HUD may authorize the U.S. Department of Justice to
seek an injunction in Federal District Court to prevent the owner
from selling the house to anyone else until HUD investigates the
complaint.

WHAT HAPPENS AFTER A COMPLAINT INVESTIGATION?

Determination of Reasonable Cause, Charge of Discrimination, and

Election: When your complaint investigation is complete, HUD
will prepare a Final Investigative Report summarizing the evidence
gathered during the investigation. If HUD determines that there is
reasonable cause to believe that the respondent(s) discriminated
against you, HUD will issue a Determination of Reasonable
Cause and a Charge of Discrimination against the respondent(s).
You and the respondent(s) have twenty (20) days after receiving
notice of the Charge to decide whether to have your case heard
by a HUD Administrative Law Judge (ALJ) or to have a civil trial in
Federal District Court.

HUD Administrative Law Judge Hearing: If neither you nor the

respondent elects to have a Federal civil trial before the 20-day
Election Period expires, HUD will promptly schedule a Hearing for
your case before a HUD ALJ. The ALJ Hearing will be conducted
in the locality where the discrimination allegedly occurred. During
the ALJ Hearing, you and the respondent(s) have the right to
appear in person, to be represented by legal counsel, to present
evidence, to cross-examine witnesses and to request subpoenas
in aid of discovery of evidence. HUD attorneys will represent you
during the ALJ Hearing at no cost to you; however, you may also
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choose to intervene in the case and retain your own attorney. At
the conclusion of the Hearing, the HUD ALJ will issue a Decision
based on findings of fact and conclusions of law. If the HUD ALJ
concludes that the respondent(s) violated the Fair Housing Act,
the respondent(s) can be ordered to:

« Compensate you for actual damages, including out-of-pocket
expenses and emotional distress damages

«  Provide permanent injunctive relief.

« Provide appropriate equitable relief (for example, make the
housing available to you).

» Pay your reasonable attorney’s fees.

+ Pay a civil penalty to HUD to vindicate the public interest. The
maximum civil penalties are: $16,000, for a first violation of
the Act, $37,500 if a previous violation has occurred within
the preceding five-year period; and $65,000 if two or more
previous violations have occurred within the preceding
seven-year period.

Civil Trial in Federal District Court: If either you or the respondent elects

to have a Federal civil trial for your complaint, HUD must refer
your case to the U.S. Department of Justice for enforcement. The
U.S. Department of Justice will file a civil lawsuit on your behalf
in the U.S. District Court in the district in which the discrimination
allegedly occurred. You also may choose to intervene in the case
and retain your own attorney. Either you or the respondent may
request a jury trial, and you each have the right to appear in
person, to be represented by legal counsel, to present evidence,
to cross-examine witnesses, and to request subpoenas in aid of
discovery of evidence. If the Federal Court decides in your favor,
a Judge or jury may order the respondent(s) to:

« Compensate you for actual damages, including out-of-pocket
expenses and emotional distress damages

« Provide permanent injunctive relief.

+ Provide appropriate equitable relief (for example, make the
housing availabie to you).

» Pay your reasonable attorney's fees.

« Pay punitive damages to you.
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Determination of No Reasonable Cause and Dismissal: If HUD
finds that there is no reasonable cause to believe that the
respondent(s) violated the Act, HUD will dismiss your complaint
with a Determination of No Reasonable Cause. HUD will notify
you and the respondent(s) of the dismissal by mail, and you may
request a copy of the Final Investigative Report.

Reconsiderations of No Reasonable Cause Determinations: The Fair
Housing Act provides no formal appeal process for complaints
dismissed by HUD. However, if your complaint is dismissed with
a Determination of No Reasonable Cause, you may submit a
written request for a reconsideration review to: Director, FHEO
Office of Enforcement, U.S. Department of Housing and Urban
Development, 451 7th Street, SW, Room 5206, Washington, DC
20410-2000.

IN ADDITION

You May File a Private Lawsuit: You may file a private civil lawsuit without
first filing a complaint with HUD. You must file your lawsuit within
two (2) years of the most recent date of alleged discriminatory
action,

If you do file a complaint with HUD and even if HUD dismisses
your complaint, the Fair Housing Act gives you the right to file a
private civil lawsuit against the respondent(s) in Federal District
Court. The time during which HUD was processing your complaint
is not counted in the 2-year filing period. You must file your lawsuit
at your own expense, however, if you cannot afford an attorney,
the Court may appoint one for you.

Even if HUD is still processing your complaint, you may file a
private civil lawsuit against the respondent, unless (1) you have
already signed a HUD Conciliation Agreement to resolve your
HUD complaint; or (2) a HUD Administrative Law Judge has
commenced an Administrative Hearing for your complaint.
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Other Tools to Combat Housing Discrimination:

If there is noncompliance with the order of an Administrative
Law Judge, HUD may seek temporary relief, enforcement of
the order or a restraining order in a United States Court of
Appeals.

The Attorney General may file a suit in Federal District Court
if there is reasonable cause to believe a pattern or practice of
housing discrimination is occurring.
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EQUIDAD EN LA VIVIENDA -
IGUALDAD DE OPORTUNIDADES PARA TODOS

Estados Unidos representa, en todos los aspectos, igualdad de oportunidades
para todos. La rica diversidad de sus ciudadanos y el esplritu de unidad que
nos une a fodos simbolizan los principios de libertad y justicia sobre los que se
fundé esta nacion. Por eso es sumamente inquietante cuando niegan la vivienda
que desean a nuevos inmigrantes, minorfas, familias con nifios y personas con
discapacidades, a causa de discriminacion ilegal.

El Departamento de la Vivienda y el Desarrollo Urbano (siglas en inglés, HUD)
pone en vigor la ley de Equidad en la Vivienda que prohibe la discriminacion
y la intimidacion de las personas en sus casas, edificios de apartamentos y
urbanizaciones de condominios, en casi todas las transacciones relacionadas con
fa vivienda, incluyendo el alquiler y la venta de viviendas y la oferta de préstamos
hipotecarios.

La igualdad en el acceso a viviendas de alquiler y a oportunidades de propiedad
de casas es la piedra angular de la politica federal de la vivienda de esta nacién.
Los proveedores de viviendas que se niegan a alquilar o a vender casas a ciertas
personas basandose en raza, color, origen nacional, religion, sexo, situacion
familiar o discapacidad, violan la ley federal y HUD reclamara enérgicamente
acciones judiciales contra ellos por incumplimiento.

La discriminacién en la vivienda no es solamente ilegal, también contradice en
todas las maneras los principios de libertad y oportunidad que valoramos como
americanos. HUD estad dedicado a garantizar que todo el mundo sea tratado
equitativamente cuando busque un lugar que pueda llamar su hogar.

CONTENIDO

Laley de Equidad enla Vivienda ...........c.cccoeeviiciiiiiiiciieciee e, 1
¢ Qué viviendas estan cubiertas? ............oo.coooviiii, 1
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Proteccion adicional para personas con discapacidades..................... 3
Proteccién de la vivienda para familias con nifos ........c...cooooveeevneen ... 5
Si usted cree que han violado sus derechos ..........cccccceeeevvviiiineeen .. 6
¢ Qué pasa cuando usted presenta una reclamaciéon?...................... 10
¢ Qué pasa si voy a perder mi vivienda por desahucio o venta?........ 12
¢ Qué pasa después de la investigacioén de una reclamacion? ......... 12
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LA LEY DE EQUIDAD EN LA VIVIENDA

La ley de Equidad en la Vivienda prohibe la discriminacion en la
vivienda debida a:

Raza o color

Religion

Sexo

Discapacidad

Situacién familiar (incluidos los menores de 18 afios que viven
con sus padres o custodios legales, mujeres embarazadas y
personas que desean obtener la custodia de menores de 18
anos)

Origen nacional

LQUE VIVIENDAS ESTAN CUBIERTAS?

La ley de Equidad en la Vivienda cubre la mayor parte de las
viviendas. En algunas circunstancias, la ley exime edificios
ocupados por el duefio con no mas de cuatro unidades, viviendas
unifamiliares vendidas o alquiladas sin utilizar un corredor y
viviendas administradas por organizaciones y clubs privados que
limitan su ocupacién a sus miembros.

{QUE ESTA PROHIBIDO?

En la venta y alquiler de viviendas: Nadie puede hacer ninguna de
las cosas siguientes basandose en raza, color, religion, sexo,
discapacidad, situacion familiar u origen nacionat:

Negarse a alquilar o vender viviendas

Negarse a negociar las viviendas

Hacer que la vivienda no esté disponible

Negar una vivienda de otra manera

Establecer términos, condiciones o privilegios para la venta o
alquiler de una vivienda

Proporcionar servicios o instalaciones de la vivienda
diferentes




Negar falsamente que la vivienda esté disponible para su
inspeccién, venta o alquiler

Con fines de lucro, persuadir o tratar de persuadir a duefios
de viviendas a que vendan o alquilen viviendas sugiriendo
que personas de una raza particular, etc. se han mudado, o
estan a punto de mudarse al vecindario, o

Negar a cualquier persona el acceso a, la membrecia o la
participacion en cualquier organizacién, instalacién o servicio
(como un servicio de listado mudiltiple) relacionado con la
venta o el alquiler de viviendas; o discriminar contra cualquier
persona en los términos o condiciones de tal acceso,
membrecia o participacion.

En préstamos hipotecarios: Nadie puede hacer ninguna de las cosas
siguientes basandose en raza, color, religion, sexo, discapacidad,
situacién familiar u origen nacional:

-

Negarse a otorgar un préstamo hipotecario

Negarse a proporcionar informacién respecto a préstamos
Imponer términos o condiciones diferentes en un préstamo,
como tipos de interés, puntos y honorarios diferentes
Discriminar en la valoracién de una propiedad

Negarse a adquirir un préstamo, o

Establecer términos o condiciones diferentes para adquirir un
préstamo.

Adicionalmente, es una violacién de la ley de Equidad en la
Vivienda hacer lo siguiente:
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Amenazar, coaccionar, intimidar o interferir con nadie en el
ejercicio de su derecho a la equidad en la vivienda o asistir a
otros que ejerciten ese derecho.

Hacer, imprimir o publicar cualquier declaracién en conexion
con la venta o alquiler de una vivienda que indique una
preferencia, limitacién o discriminacion basada en raza,
color, religion, sexo, discapacidad, situacion familiar u origen
nacional. Esta prohibicién contra la publicidad discriminatoria
se aplica a viviendas unifamiliares y ocupadas por el duefio




que estén de otra manera exentas de la ley de Equidad en
la Vivienda.

Negarse a proporcionar a los duefos de viviendas cobertura
de seguros para una vivienda debido a raza, color, religién,
sexo, discapacidad, situacion familiar u origen nacional del
duefio o los ocupantes de una vivienda.

Discriminar en los términos o condiciones del seguro de
duefios de viviendas debido a la raza, color, religioén, sexo,
discapacidad, situacién familiar u origen nacional del duefio
o0 los ocupantes de una vivienda.

Negarse a proporcionar informacion disponible de la gama
completa de opciones de cobertura de seguro para duefios
de viviendas disponibles debido a la raza, etc. del duefio o los
ocupantes de una vivienda.

Hacer, imprimir o publicar cualquier declaracion en conexién
con la provision de cobertura de seguros para duefios
de viviendas que indique una preferencia, limitacion
o discriminacién basada en raza, color, religién, sexo,
discapacidad, situacion familiar u origen nacional.

PROTECCION ADICIONAL. S1 USTED TIENE
ALGUNA DISCAPACIDAD

Si usted o alguien asociado con usted:

Tiene una discapacidad fisica o mental (incluyendo problemas
de oido, de vista y de movilidad, cancer, enfermedad mental
cronica, VIH/SIDA o retraso mental) que limita sustancialmente
una o mas de las actividades vitales importantes

Tiene antecedentes de tal discapacidad o

Se considera que tiene tal discapacidad, un proveedor de

vivienda no puede:

- Negarse a permitirle hacer modificaciones razonables en
su vivienda o a las areas de uso comun, a sus expensas,
si fueran necesarias para que usted pueda utilizar
completamente la vivienda. (Cuando sea razonable, un
propietario puede permitir cambios solamente si usted




Ejemplo:

Ejemplo:

accede a devolver la propiedad en su condicién original
cuando la deje para mudarse).

- Negarse a hacer concesiones razonables en reglas,
politicas, practicas o servicios si fuera necesario para que
usted pueda utilizar la vivienda en condicion de igualdad
con personas no discapacitadas.

Un edificio con una politica de “no se permiten mascotas”
debe permitir que un residente con deficiencias visuales
tenga un perro guia.

Un complejo de apartamentos que ofrece a los residentes
estacionamiento amplio, no asignado, debe acceder a una
peticion de un residente con deficiencias de movilidad de
tener un espacio reservado cerca de su apartamento si fuera
necesario para asegurar que él/ella pueda tener acceso a su
apartamento. No obstante, la Ley de Equidad en la Vivienda
no protege a una persona que es una amenaza directa contra
la salud o |la seguridad de los demas o que utiliza actualmente
drogas ilegales.

Requisitos de accesibilidad para edificios nuevos multifamiliares:
en edificios con cuatro o méas unidades que fueron ocupados por
primera vez después del 13 de marzo de 1991 y que tienen un
elevador:
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Las areas de uso publico y comun tienen que ser accesibles

para personas con discapacidades

Todas las puertas y corredores tienen que ser suficientemente

anchos para sillas de ruedas

Todas las unidades tienen que tener:

- Unaruta accesible para entrar y transitar por la unidad

- Interruptores de Iluz, tomas de corriente eléctrica,
termostatos y otros controles ambientales accesibles

- Paredes de los cuartos de bafio reforzadas para permitir
la instalacion posterior de barras de sujecion y

- Cocinas y cuartos de bafios que puedan ser utilizados por
personas en sillas de ruedas.




Si un edificio con cuatro o mas unidades no tiene elevador y fue
ocupado por primera vez después del 13 de marzo de 1991, estas
normas se aplican solamente a las unidades de la planta baja.

Estos requisitos de accesibilidad para edificios multifamiliares
nuevos no reemplazan normas de accesibilidad mas estrictas
requeridas bajo la ley estatal o local.

PROTECCION DE LA VIVIENDA PARA FAMILIAS
CON NINOS

La Ley de Equidad en la Vivienda hace ilegal la discriminacion contra
una persona cuyo hogar incluye uno o mas nifios menores de 18 afios
(situacion familiar). La proteccion a la situacion familiar cubre los hogares
en los que uno o més nifos menores de edad viven con:

* Uno de los padres;

+ Una persona que tiene la custodia legal (incluyendo la tutela)
de uno o varios nifios menores de edad; o

« Lapersona designada por uno de los padres o por el custodio
legal, con permiso escrito del padre o de la madre o del
custodio legal. La proteccién a la situacién familiar también se
extiende a las mujeres embarazadas y a cualquier persona
que esta en proceso de obtener la custodia legal de un nifio
menor (incluyendo padres adoptivos o padres de acogida).

La exencion de “Vivienda para personas ancianas”: La Ley de Equidad
en la Vivienda exime especfificamente a algunas instalaciones y
comunidades de viviendas para ancianos de responsabilidad para
la discriminacion contra la situaciéon familiar. Las instalaciones
o0 comunidades de vivienda para ancianos exentas pueden
legalmente negarse a vender o alquilar viviendas a familias con
ninos menores de edad. A fin de tener derecho a la exencién de
“viviendas para personas ancianas”, una instalacién o comunidad
debe demostrar que sus viviendas son:

+ Ofrecidas bajo cualquier programa estatal o federal que haya
sido determinado por HUD como especificamente designado




y administrado para asistir a personas ancianas (segun la
definicion del programa estatal o federal); o
+ Destinadas a, y ocupadas solamente por personas de 62
anos de edad o mas; o
+ Destinadas y administradas para la ocupacioén por personas
de 55 anos de edad o mas.

A fin de tener derecho a la exencion de vivienda para
personas de “55 afios o mas”, una instalacion o comunidad

tiene que cumplir cada una de las condiciones siguientes:

+ Al menos 80 por ciento de las unidades tienen que tener al

menos un ocupante de 55 afios o mayor; y

» la instalacion o comunidad tiene que publicar y seguir las
politicas y procedimientos que demuestran la intencién de
operar como viviendas para personas de “55 afios o mas”; y

« Lainstalacién o comunidad tiene que cumplir los requisitos
reglamentarios de HUD para la verificacién de la edad de los

residentes

La exencion de “vivienda para personas ancianas” no protege a
las instalaciones o comunidades de vivienda para ancianos de la
responsabilidad para la discriminacién de la vivienda basada en

raza, color, religion, sexo, discapacidad u origen nacional.

HUD esta dispuesto a ayudar en cualquier problema de
discriminacién en la vivienda. Si usted cree que han violado sus
derechos, puede presentar una reclamacion en linea, escribir
una carta o llamar por teléfono a la oficina de HUD mas cercana.
Usted tiene un arno después de haberse producido o terminado la
discriminacion alegada para presentar una reclamacion a HUD,

pero debe de presentaria tan pronto como le sea posible.

SIUSTED CREE QUE HAN VIOLADO SUS
DERECHOS

Qué debe decirle a HUD:

+  Su nombre y direccién




« Elnombre y direccién de la persona contra quien presenta la
reclamacién (el demandado)

» Ladireccién y otra identificacion de la vivienda involucrada

« Una breve descripcién de la violacién alegada (el evento que
causo que usted crea que han violado sus derechos)

» Lafecha o fechas de la violacién alegada.

Doénde escribir o llamar: Presente una reclamacién en linea, envie
una carta a la oficina de HUD mas cercana o, si lo desea, puede llamar
directamente a esa oficina. Las personas sordas o con deficiencias
auditivas que utilizan TTY pueden llamar a esas oficinas mediante el
Servicio de repetidor de informacién federal gratuito, al nimero 1-800-
877-8339.

Para Connecticut, Maine, Massachusetts, New Hampshire, Rhode Island
y Vermont:

OFICINA REGIONAL DE BOSTON

(Complaints_office_01@hud.gov)

U.S. Department of Housing and Urban Development

Thomas P. O’Neill Jr. Federal Building

10 Causeway Street, Room 321

Boston, MA 02222-1092

Teléfono (617) 994-8300 o 1-800-827-5005

Fax (617) 565-7313 * TTY (617) 565-5453

Para New Jersey, New York, Puerto Rico y U.S. Virgin Islands:
OFICINA REGIONAL DE NUEVA YORK
(Complaints_office_02@hud.gov)

U.S. Department of Housing and Urban Development

26 Federal Plaza, Room 3532

New York, NY 10278-0068

Teléfono (212) 542-7519 o 1-800-496-4294

Fax (212) 264-9829 * TTY (212) 264-0927




Para Delaware, District of Columbia, Maryland, Pennsylvania, Virginia y
West Virginia:

OFICINA REGIONAL DE FILADELFIA
(Complaints_office_03@hud.gov)

U.S. Department of Housing and Urban Development

The Wanamaker Building

100 Penn Square East

Philadelphia, PA 19107-9344

Telefono (215) 861-7646 o 1-888-799-2085

Fax (215) 656-3449 * TTY (215) 656-3450

Para Alabama, Florida, Georgia, Kentucky, Mississippi, North Carolina,
South Carolina, y Tennessee:

OFICINA REGIONAL DE ATLANTA

(Complaints_office_04@hud.gov)

U.S. Department of Housing and Urban Development

Five Points Plaza

40 Marietta Street, 16th Floor

Atlanta, GA 30303-2808

Teléfono (404) 331-5140 o 1-800-440-8091 x2493

Fax (404) 331-1021 * TTY (404) 730-2654

Para lllinois, Indiana, Michigan, Minnesota, Ohio y Wisconsin:
OFICINA REGIONAL DE CHICAGO
(Complaints_office_05@hud.gov)

U.S. Department of Housing and Urban Development

Ralph H. Metcalfe Federal Building

77 West Jackson Boulevard, Room 2101

Chicago, IL 60604-3507

Teléfono 1-800-765-9372

Fax (312) 886-2837 * TTY (312) 353-7143




Para Arkansas, Louisiana, New Mexico, Oklahoma y Texas:
OFICINA REGIONAL DE FORT WORTH
(Complaints_office_ 06@hud.gov)

U.S. Department of Housing and Urban Development

801 Cherry Street

Suite 2500, Unit #45

Fort Worth, TX 76102-6803

Teléfono (817) 978-5900 o 1-888-560-8913

Fax (817) 978-5876/5851 * TTY (817) 978-5595

Para lowa, Kansas, Missouri y Nebraska:

OFICINA REGIONAL DE KANSAS CITY
(Complaints_office_07@hud.gov)

U.S. Department of Housing and Urban Development
Gateway Tower ||

400 State Avenue, Room 200, 4th Floor

Kansas City, KS 66101-2406

Teléfono (913) 551-6958 o 1-800-743-5323

Fax (913) 551-6856 * TTY (913) 551-6972

Para Colorado, Montana, North Dakota, South Dakota, Utah y Wyoming:
OFICINA REGIONAL DE DENVER

(Complaints_office_08@hud.gov)

U.S. Department of Housing and Urban Development

1670 Broadway

Denver, CO 80202-4801

Teléfono (303) 672-5437 o 1-800-877-7353

Fax (303) 672-5026 * TTY (303) 672-5248

Para Arizona, California, Hawaii y Nevada:

OFICINA REGIONAL DE SAN FRANCISCO
(Complaints_office_09@hud.gov)

U.S. Department of Housing and Urban Development
600 Harrison Street, Third Floor

San Francisco, CA 94107-1387

Teléfono 1-800-347-3739

Fax (415) 489-6558 * TTY (415) 489-6564




Para Alaska, Idaho, Oregon y Washington:

OFICINA REGIONAL DE SEATTLE
(Complaints_office_10@hud.gov)

U.S. Department of Housing and Urban Development
Seattle Federal Office Building

909 First Avenue, Room 205

Seattle, WA 98104-1000

Teléfono (206) 220-5170 o 1-800-877-0246

Fax (206) 220-5447 * TTY (206) 220-5185

Si después de hablar con la oficina local mas cercana todavia tiene aiguna
duda, puede ponerse en contacto con HUD en:

U.S. Department of Housing and Urban Development
Office of Fair Housing and Equal Opportunity

451 7th Street, S.W., Room 5204

Washington, DC 20410-2000

Teléfono 1-800-669-9777

Fax (202) 708-1425 * TTY 1-800-927-9275
www.hud.gov/fairhousing

Si usted esta discapacitado: HUD también proporciona:

* Un teléfono TTY para usuarios sordos o con dificultades
auditivas (vea la lista anterior para la oficina de HUD mas
cercana)

» Intérpretes, materiales grabados y en Braille

» Asistencia para leer y llenar los formularios

{QUE PASA CUANDO USTED PRESENTA UNA
RECLAMACION?

HUD le informard por escrito cuando su reclamacién sea
aceptada para presentaria bajo la Ley de Equidad en la Vivienda.
HUD también:

* Informara al violador alegado (‘demandado”) de la
presentacion de su reclamacion y dara al demandado tiempo
para presentar una respuesta escrita a la reclamacion.
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* Investigara su reclamacién y determinard si hay causa
razonable para creer que el demandado violdé la Ley de
Equidad en Ia Vivienda.

* Le informard a usted y al demandado si HUD no puede
terminar su investigacién en un plazo de 100 dias de la
presentacion de su reclamacién y proporcionara la razon
para el retfraso.

Conciliaciondelal.eyde EquidadenlaVivienda: Durantelainvestigacion

de la reclamacion, HUD tiene la obligacién de ofrecerles a usted
y al demandado la oportunidad de resolver su reclamacién
con un Acuerdo de conciliacién. Un acuerdo de conciliacién le
proporciona un atenuante individual y protege el interés publico
disuadiendo discriminacién futura por parte del demandado. Una
vez que usted y el demandado firmen un Acuerdo de conciliacién
y HUD apruebe el acuerdo, HUD detendra la investigacion de
su reclamacion. Si usted cree que el demandado ha violado o
roto su acuerdo de conciliacion, debe informar rapidamente a la
oficina de HUD que investigd su reclamacién. Si HUD determina
que hay causa razonable para creer que el demandado viol6 el
acuerdo, HUD pedira al Departamento de justicia de los EE.UU.
que presente una demanda contra el demandado en el tribunal
del distrito federal para hacer cumplir los términos del acuerdo.

Remision de ia reclamacion a agencias publicas estatales o locales

de Equidad en la Vivienda: Si HUD ha certificado que su
agencia publica estatal o local de Equidad en la Vivienda hace
que se cumpla una ley de derechos civiles o una ordenanza
que proporcione derechos, remedios y protecciones que son
“sustancialmente equivalentes” a la Ley de Equidad en la
Vivienda, HUD tiene que remitir su reclamacion a dicha agencia
para la investigacién y debe informarle con rapidez de la remisién.
La agencia estatal o local investigara su reclamacion bajo la ley
u ordenanza “sustancialmente equivalente” de derechos civiles
estatales o locales. La agencia publica estatal o local de Equidad
en la Vivienda tiene que comenzar a investigar su reclamacion
dentro de un plazo de 30 dias después de la remision de HUD,

1



o HUD puede recuperar (‘reactivar”) la reclamacién para su
investigacién bajo la Ley de Equidad en la Vivienda.

L{QUE PASA SI VOY A PERDER MI VIVIENDA POR
DESAHUCIO O VENTA?

Si necesita ayuda inmediata para detener o prevenir un problema
grave causado por una violacién de la Ley de Equidad en la
Vivienda, HUD podria ayudarle tan pronto como usted presente
una reclamacion. HUD podria autorizar al Departamento de
justicia de los EE.UU. a presentar una peticién en el tribunal
del distrito federal para obtener una orden de distanciamiento
temporal (TRO) contra el demandado, seguida de un mandato
provisorio preliminar contra un demandado en casos en los que:

« Sea probable que ocurra dafio o perjuicio a los derechos a la
vivienda sin la intervencion de HUD; y

+ Haya evidencia sustancial de que el demandado ha violado
la Ley de Equidad en la Vivienda.

Ejemplo: Un propietario acuerda venderuna casa pero cuando descubre
que los compradores son negros, saca la casa del mercado y
poco después vuelve a listarla como propiedad a la venta. Los
compradores presentan una reclamacion de discriminacion
con HUD. HUD puede autorizar al Departamento de justicia
de los EE.UU. a pedir un mandato preliminar en el tribunal del
distrito federal para prevenir que el propietario venda la casa
a otras personas hasta que HUD investigue la reclamacién.

{QUE PASA DESPUES DE INVESTIGAR UNA
RECLAMACION?

Determinacién de causa razonable, cargo de discriminacion y
eleccién: Cuando se complete la investigacion de su reclamacién,
HUD preparara un informe final de la investigacion resumiendo Ia
evidencia recopilada durante la misma. Si HUD determina que hay
causa razonable para creer que el demandado discriminé contra
usted, HUD publicara una Determinacién de causa razonable y
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un Cargo de discriminacién contra los demandados. Usted y los
demandados tienen veinte (20) dias después de recibir el aviso
del cargo para decidir si quieren que su caso sea resuelto por un
Juez de ley administrativa (siglas in inglés, ALJ) o en un juicio civil
en el tribunal del distrito federal.

Audiencia del Juez de ley administrativa de HUD: Si ni usted ni el

demandado eligen acudir a unjuicio civilfederal antes de que venza
el periodo de eleccién de 20 dfas, HUD programara puntualmente
una audiencia para su caso ante un Juez de ley administrativa
(ALJ). La audiencia del ALJ se llevara a cabo en el lugar donde
ocurrié la discriminacion alegada. Durante esta audiencia, usted
y los demandados tienen el derecho de comparecer en persona,
de ser representado por un abogado, de presentar pruebas, de
interrogar a los testigos y de requerir citaciones judiciales para
asistir en el descubrimiento de pruebas. Abogados de HUD le
representaran durante la audiencia del ALJ sin costo para usted;
sin embargo, usted también puede elegir intervenir en el caso y
contratar su propio abogado. A la conclusién de la audiencia, el
juez de HUD emitird una decision basada en los hechos hallados
y las conclusiones legaies. Si el juez de HUD concluye que los
demandados violaron la Ley de Equidad en la Vivienda, se podria
ordenar a los demandados que:

+ Le compensen por dafics reales, incluyendo gastos de su
bolsilio y dafios de angustia emocional.

+ Le proporcionen ayuda preceptiva.

+ Le proporcionen ayuda equitativa razonable (Por ejemplo,
que pongan la casa a disposicion de usted).

* Le paguen sus gastos legales razonables.

« PaguenunamuiltacivilaHUD parareivindicar elinterés publico.
Las multas civiles maximas son: $16,000.00 por la primera
violacién de la ley; $37,500.00 si ha ocurrido una violacién
previa dentro del periodo de los cinco afios precedentes; y
$65,000.00 si han ocurrido dos o mas violaciones previas
durante el periodo de los siete afios precedentes.

Juicio civil en el tribunal del distrito federal: Si usted o el demandado

eligen ir a juicio civil federal para resolver su reclamacion, HUD
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tiene que referir su caso al Departamento de justicia de los
EE.UU. para su cumplimiento. El Departamento de justicia de
los EE.UU. presentard una demanda legal civil de su parte en
el tribunal del distrito de los EE.UU., en el distrito donde ocurrié
la discriminacion alegada. Usted también puede elegir intervenir
en el caso y contratar su propio abogado. Tanto usted como el
demandado pueden solicitar un juicio con jurado y usted tiene el
derecho de comparecer en persona, de estar representado por
un abogado, de presentar pruebas, de interrogar a los testigos y
de requerir citaciones judiciales para asistir en el descubrimiento
de pruebas. Si el tribunal federal decide en su favor, un juez o el
jurado pueden ordenar a los demandados que:

* Le compensen por dafios reales, incluyendo gastos de su
bolsillo y dafios de angustia emocional.

* Le proporcionen ayuda preceptiva permanente.

* Le proporcionen ayuda equitativa razonable (Por ejemplo,
que pongan la casa a disposicién de usted).

* Le paguen sus gastos legales razonables.

* Le paguen compensacién punitiva.

Determinacién de ausencia de causa razonable y rechazo: Si HUD

concluye que no existe causa razonable para creer que los
demandados violaron la ley, HUD rechazard su reclamacion
con una determinacion de ausencia de causa razonable. HUD
le informara, a usted y a los demandados, del rechazo por
correo y usted puede solicitar una copia del informe final de Ia
investigacion.

Reconsideraciones de las determinaciones de ausencia de causa

razonable: La Ley de Equidad en la Vivienda no provee un
proceso formal de apelacién para reclamaciones rechazadas
por HUD. No obstante, si su reclamacion es rechazada con
una determinacién de ausencia de causa razonable, usted
puede presentar una peticion por escrito para una revision de
reconsideracion al Director, FHEQ Office of Enforcement, U.S.
Department of Housing and Urban Development, 451 7th Street,
SW, Room 5206, Washington, DC 20410-2000.
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ADICIONALMENTE

Usted puede presentar una demanda legal privada: Usted puede

presentar una demanda legal civil privada sin presentar antes una
reclamacion a HUD. Usted puede presentar su demanda legal
dentro de un plazo de dos (2) afios desde Ia fecha mas reciente
de accién discriminatoria alegada.

Si usted presenta una reclamacién a HUD, e incluso si HUD
desecha su reclamacion, la Ley de Equidad en la Vivienda le
concede el derecho a presentar una demanda legal civil privada
contra los demandados en el tribunal federal del distrito federal.
El tiempo durante el cual HUD estaba procesando su reclamacion
no cuenta como parte del periodo de 2 afios para la presentacion.
Usted puede presentar su demanda legal a sus propias expensas;
sin embargo, si no puede pagar un abogado, el tribunal puede
asignarie uno.

Incluso si HUD todavia estd procesando su reclamacion, usted
puede presentar una demanda legal civil privada contra los
demandados, a menos que (1) usted ya haya firmado un acuerdo
de conciliacién con HUD para resolver su reclamacién con HUD:
0 (2) un Juez de ley administrativa de HUD haya comenzado una
audiencia administrativa para su reclamacién.

Otras herramientas para combatir la discriminacién en la vivienda:

¢ Si hay un incumplimiento de la orden del Juez de ley
administrativa, HUD puede buscar atenuante temporal,
cumplimiento de la orden o una orden judicial de
distanciamiento en una corte de apelacién de los Estados
Unidos.

- El fiscal general puede presentar una demanda legal en
el tribunal del distrito federal si existe causa razonable
para creer que estq dandose una tendencia de practica de
discriminacion en la vivienda.
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TOWN OF LITCHFIELD

P.O. BOX 488
LITCHFIELD, CONNECTICUT 06759 EXIBIT 6.1

FAIR HOUSING RESOLUTION

(2/2016)
TOWN OF LITCHFIELD
Whereas, All persons are afforded a right to full and equal housing opportunities in the
neighborhood of their choice; and
Whereas, Federal fair housing laws require that all individuals, regardless of race, color,

religion, sex, handicap, familial status or national origin, be given equal access to
all  housing-related opportunities, including rental and homeownership
opportunities, and be allowed to make free choices regarding housing location;
and

Whereas, Connecticut fair housing laws require that all individuals, regardless of race, creed,
color, national origin, ancestry, sex, marital status, age, lawful source of income,
familial status, learning disability, physical or mental disability, sexual orientation,
or gender identity or expression be given equal access to all housing-related
opportunities, including rental and home ownership opportunities, and be allowed
to make free choices regarding housing location; and

Whereas, The Town of Litchfield is committed to upholding these laws, and realizes that
these laws must be supplemented by an Affirmative Statement publicly endorsing
the right of all people to full and equal housing opportunities in the neighborhood
of their choice.

NOW THEREFORE, BE IT RESOVED, That the Town of Litchfield hereby endorses a Fair Housing Policy
to ensure equal opportunity for all persons to rent, purchase, obtain financing and enjoy all other housing-
related services of their choice on a non-discriminatory basis as provided by state and federal law; and

BE IT FURTHER RESOLVED, That the chief executive officer of the Town of Litchfield or his/her
designated representative is responsible for responding to and assisting any person who alleges to be the
victim of an illegal discriminatory housing practice in the Town of Litchfield and for advising such person
of the right to file a complaint with the State of Connecticut Commission on Human Rights and Opportunities
(CHRO) or the U.S. Department of Housing and Urban Development (HUD) or to seek assistance from the
CT Fair Housing Center, legal services, or other fair housing organizations to protect his or her right to
equal housing opportunities.

Adopted by th ow ield on March 15, 2016.
>’
G

Leo Ra b Firs(,éelectman

Town Seal



TOWN OF LITCHFIELD

P.O. BOX 488
LITCHFIELD, CONNECTICUT 06759

EXIBIT 6.1
(2/2016)

Fair Housing Policy Statement

It is the policy of the Town of Litchfield to promote fair housing opportunities and to encourage racial and
economic integration in all its programs and housing development activities.

Programs funded and administered by the Town of Litchfield must comply with the provisions of Section
46a-64c of the C.G.S., and with related state and federal laws and regulations that prohibit discriminatory
housing practices.

The Town of Litchfield or any of sub-recipient of the Town of Litchfield will carry out an affirmative
marketing program to attract prospective buyers or tenants of all majority or minority groups, without
consideration of race, color, religion, sex, national origin, ancestry, creed, sexual orientation, gender
identity or expression, marital status, lawful source of income, disability, age or because the individual has
children in all programs and housing development activities funded or administered by the Town of
Litchfield

The municipality’s Office of the First Selectman is responsible for the enforcement and implementation of
this policy. The First Selectman, Leo Paul, Jr., may be reached at 860-567-7550 or
Ipaul@townoflitchfield.org.

Complaints pertaining to discrimination in any program funded or administered by the Town of Litchfield
may be filed with the First Selectman. The municipality’s Grievance Procedure will be utilized in these
cases.

Complaints may also be filed with the Commission on Human Rights and Opportunities, Special Enforcement
Unit, 21 Grand Street, Hartford, CT 06106, Telephone (860) 541-3403 within 180 days of the alleged
violation by submitting a notarized complaint and/or the Boston Regional Office of FHEO, U.S. Department
of Housing and Urban Development, Thomas P. O'Neill, Jr. Federal Building, 10 Causeway Street, Room
321, Boston, MA 02222-1092, Telephone (617) 994-8300 or 1-800-827-5005, TTY (617) 565-5453. A
complaint may be filed with HUD within one year after an alleged violation. Additionally, an individual may
file suit, at his/her expense, in Federal District Court or State Court within two years of an alleged violation.
If the individual cannot afford an attorney, the Court may appoint one. A suit can be brought even after
filing a complaint, if the complaining party has not signed a conciliation agreement and an Administrative
Law Judge has not started a hearing. A court may award actual and punitive damages and attorney's fees
and costs.

A copy of this policy statement will be given annually to all Town of Litchfield employees and they are
expected to fully comply with it. In addition, a copy will be posted throughout the Town of Litchfield.

Revised)3/ 15/16]

2/14)¢

Date

THIS STATEMENT IS AVAILABLE IN LARGE PRINT OR ON AUDIO TAPE by contacting the
First Selectman, P O Box 488, Litchfield, CT 06759 or 860-567-7550 or Ipaul@townoflitchftetd.org.



TOWN OF LITCHFIELD

P.O. BOX 488
LITCHFIELD, CONNECTICUT 06759

(2/2016)

Town of Litchfield

Compliance with Title VI of the Civil Rights Act of 1964

The Town of Litchfield does not discriminate in the provision of services, the
administration of its programs, or contractual agreements. The Town of Litchfield
seeks to fully carry out its responsibilities under the Title VI Regulations.

Title VI of the Civil Rights Act of 1964 prohibits discrimination on the grounds of
race, color or national origin in programs and activities receiving Federal financial
assistance. Title VI provides that No person shall on the grounds of race, color, or
national origin, be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under any programs covered by the
Regulations.

This policy is effectuated through the methods of administration outlined in the
Town of Litchfield’s Fair Housing Plan and is fully implemented to ensure
compliance by the Town of Litchfield, as the recipient, and by sub- recipients. The
cooperation of all personnel is required.

i
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TOWN OF LITCHFIELD

P.O. BOX 488
LITCHFIELD, CONNECTICUT 06759

(2/2016})

Town of Litchfield
AFFIRMATIVE ACTION POLICY STATEMENT

As First Selectman of the Town of Litchfield I recognize the need for Affirmative Action
and I pledge my commitment to undertake positive actions to overcome the present
effects of past practices or barriers to equal employment opportunity and to achieve the
full and fair participation of minorities, women, people with disabilities, older persons,
and all other protected groups found to be underutilized in the Town of Litchfield's work
force or affected by policies having an adverse impact. In the spirit of Executive Order
11, signed by Governor Ella Grasso November 21, 1975, and Executive Order 9, signed
by Governor William A. O'Neill on January 3, 1984, I further state that this Town of
Litchfield will comply with the anti-discrimination provisions of the state and federal laws
and regulations listed at the end of this section.

I recognize the hiring difficulties experienced by minorities, people with disabilities and
by many older persons and, where appropriate, I have set goals to overcome the present
effects of past discrimination, if any, to achieve the full and fair utilization of such persons
in the work force. I further pledge that the Town of Litchfield will affirmatively provide
services and programs in a fair and impartial manner.

Where adverse impact is identified, the Town of Litchfield will: (1) review its personnel
policies and procedures to ensure that barriers, which unnecessarily exclude protected
classes and practices, which have an illegal discriminatory impact, are identified and
eliminated; (2) explore alternative approaches to employ minorities and members of
protected classes; (3) administer all terms, conditions, privileges and benefits of the
employment process in an equitable manner; and (4) establish procedures for the extra
effort that may be necessary to ensure that the recruitment and hiring of protected group
members reflect their availability in the job market.

It is the policy of the Town of Litchfield to provide equal employment opportunities
without consideration of race, color, religion, age, sex, marital status, national origin,
genetic information, past/present history of mental disability, ancestry, mental
retardation, learning or physical disabilities including but, not limited to blindness, sexual
orientation, political belief or criminal record, unless the provisions of Section 46a-60(b),
46a-80(b) and 46a-81(b) of the Connecticut General Statutes are controlling or there is
a bonafide occupational qualification excluding persons in one of the above protected
groups. This policy applies to all aspects of the employer/employee relationship including,



but not limited to, recruitment, hiring, referrals, classifying, advertising, training,
upgrading, promotion, benefits, compensation, discipline, layoff and terminations.

The Town of Litchfield will implement, monitor and enforce this Affirmative Action Policy
Statement in conjunction with the applicable federal and state laws, regulations and
executive orders listed below: 13™, 14" and 15" Amendments of the United States
Constitution, Civil Rights Act of 1866, 1870, 1871, Equal Pay Act of 1963, Title VI and VII
of the 1964 United States Civil Rights Act, presidential Executive Orders 11246, amended
by 11375, (Nondiscrimination under federal contracts), Act 1 Section 1 and 20 of the
Connecticut Constitution, Governor Grasso’s Executive Order Number 11, Governor O'Neill
Executive Order Number 9, the Connecticut Fair Employment Practices Law (46a-63-64).
Discrimination against Criminal Offenders (46a-80). Connecticut General Statutes,
Connecticut Code of Fair Accommodations Law (46-63-64), definition of Blind (46a-51
(1), definition of Physically Disabled (46a-51 (15), definition of Mentally Retarded (46a-
51 (13), cooperation with the Commission of Human Rights and Opportunities (46a-77),
Sexual Harassment (46-60-(a) Connecticut Credit Discrimination Law (360436 through
439), Title I of the State and the Local Fiscal Assistance Act of 1972 and the Americans
with Disabilities Act of 1992.

This policy statement will be given annually to all Town of Litchfield employees and will
also be posted throughout the Town of Litchfield. I also expect each supplier, union,
consultant and other entity (s) with which we do business to comply with all applicable
State and Federal Equal Opportunity laws and regulations. The Town of Litchfield will
not knowingly do business with any entity debarred from participation in any federal or
state program or found to be in violation of any state or federal anti-discrimination law.

I have assigned the responsibility to achieve the successful implementation of our goals

and objectives to Roxanne Carroll, Administrative Assistant, 860-567-7550 or
rcarroli@townoflitchfield.org.

Elé’t&/’{ = [ YA L)
Date f C %UL 7 /
First Selectman

THIS STATEMENT IS AVAILABLE IN LARGE PRINT OR ON AUDIO TAPE FROM THE
ADA-504 COORDINATOR BY CALLING 860-567-7567.




TOWN OF LITCHFIELD

P.O. BOX 488
LITCHFIELD, CONNECTICUT 06759

EXIBIT 6.1
(2/2016)

Town of Litchfield
MUNICIPAL GRIEVANCE PROCEDURE

This Grievance Procedure is established to meet the requirements of the Americans with Disabilities Act. It may
be used by anyone who wishes to file a complaint alleging discrimination on the basis of disability in employment

practices and policies or the provision of services, activities, programs, or benefits by the Town of Litchfield.

The complaint should be in writing and contain information about the alleged discrimination such as name,
address, phone number of complainant and location, date, and description of the problem. Alternative means of
filing complaints, such as personal interviews or a tape recording of the complaint will be made available for
persons with disabilities upon request.

The complaint should be submitted by the grievant and/or his/her designee as soon as possible but no later than
60 calendar days after the alleged violation to:

John Worthington,ADA Coordinator
860-567-7567
P O Box 12, 80 Doyle Road
Bantam, CT 06750

Within 15 calendar days after receipt of the complaint, John Worthington, will meet with the complainant to
discuss the complaint and possible resolutions. Within 15 calendar days after the meeting, John Worthington will
respond in writing, and, where appropriate, in a format accessible to the complainant, such as large print, Braille,
or audio tape. The response will explain the position of John Worthington and offer options for substantive
resolution of the complaint.

If the response by John Worthington does not satisfactorily resolve the issue, the complainant and/or his/her
designee may appeal the decision of the ADA Coordinator within 15 calendar days after receipt of the response
to the First Selectman or his or her designee.

Within 15 calendar days after receipt of the appeal, the First Selectman or his or her designee will meet with the
complainant to discuss the complaint and possible resolutions. Within 15 calendar days after the meeting the
First Selectman or his or her designee will respond in writing, and where appropriate, in a format accessible to
the complainant, with a final resolution of the complaint.

All written complaints received by John Worthington appeals to the First Selectman or his or her designee, and
responses from the ADA coordinator and First Selectman or his or her designee wil] be kept by the Town of
Litchfield for at least three years.
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TOWN OF LITCHFIELD

P.O. BOX 488
LITCHFIELD, CONNECTICUT 06759

EXIBIT 6.1
(212016)

The Town of Litchfield does not discriminate on the basis of disability in admission to, access to,
or operations of its programs, services, or activities. The Town of Litchfield does not
discriminate on the basis of disability in its hiring or employment practices.

This notice is provided as required by Title II of the Americans with Disabilities Act of 1990.

Questions, concerns, complaints, or requests for additional information regarding the ADA may
be forwarded to the Town of Litchfield’s designated ADA Compliance Coordinator.

John Worthington
ADA Coordinator
P O Box 12, 80 Doyle Road
Bantam, CT 06750
860-567-7567
iworthington@townoflitchfield.org
Monday — Friday 8:00 a.m. — 4:30 p.m.

Individuals who need auxiliary aids for effective communication in programs and services of the
Town of Litchfield are invited to make their needs and preferences known to the ADA
Compliance Coordinator.

This notice is available in large print, on audio tape, and in Braille, from the ADA Compliance
Coordinator.
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