
 

 

 

 

 

 

 

 

Winchester was first settled in 1732, and later incorporated in 1771. Today, with a population 

of approximately 11,242, the Town serves as a regional sub-center, with its Main 

Street, Winchester Business Park and the Winsted Industrial Park serving as home to 

numerous merchants and manufacturers. 

 

Winsted is the downtown city area within the Town of Winchester, at the point where the 

region's major transportation corridor, Route 8, intersects with Route 44. The Town is noted 

for its beautiful ecclesiastical, Victorian, neo-classical, Greek Revival, Queen Anne and 

Colonial Revival architecture, as well as for one of the State's largest lakes, Highland Lake. 

Highland Lake is a resort lake over three miles in length and 444 acres in area. It is enjoyed 

for its swimming, fishing, boating and water skiing. 

 

Northwestern Connecticut Community College is located in downtown Winsted. This two-

year State College has a full-time equivalent enrollment of approximately 2,500 students. 

Degree programs in liberal arts, science, business and technical areas are offered. 

  

Winchester Police Department 
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Winchester Police Department Mission Statement 

The mission of the Town of Winchester – City of Winsted Police Department is to deliver 

professional, courteous and efficient police services to the citizens and visitors of our 

community.  We are committed to working in partnership with our community, to provide 

quality and effective programs for the preservation of peace, prevention of crime, 

apprehension of criminals and the protection of property so all may enjoy a peaceful quality 

of life in the Town of Winchester – City of Winsted. 

Winchester Police Department Historical Background 

The Town of Winchester was first settled in 1732, 

and later incorporated in 1771. Law enforcement 

first officially came in the Town of Winchester in 

July 1771 with the appointment of Warham Gibbs 

to the post of Constable.  

Caleb Newman, who was elected to the post of 

Constable in 1858, was to become the first Chief 

of Police. When the Town Council first came into 

being during the 1860’s, Caleb Newman was elected as Bailiff. The lock up at this time was 

at 381 Main Street. It was the practice for the Warden and Burgesses (Town Officials) where 

to patrol and he was also instructed to appoint town Constables as police officers for specific 

periods when the Warden and Burgesses determined their need. 

The Winchester Police Department has a rich history serving the community since it was 

established on October 5th, 1915 by the Board of Selectman C. Wesley Winslow, the Assistant 

Town Clerk and Patrick J. Darcey, the Board Chair. The police department was led by 

Superintendent of Police (Chief of Police) Stephen C. Wheeler. The Winchester Police 

Department appointed sixteen (16) police officers- John E. Dardis, Louis C. Hill, Frank W. 

Curtis, Amos Beecher, James J. Sheldon, J. Edward Dardis, Frank W. White, John C. 

Slocum, Joseph L. Carroll, William M. Hewitt, Albert M. Fay, Muldis W. Woodworth, Henry 

A. Tanner, James W. Marke, Alexander L. Rathbone and William P. Ahearn. The salary for 

the police officer was set at thirty (.30) cents a day for patrol duties. 

The Winchester Police Department has continually demonstrated its devotion, dedication, 

commitment to the community and to maintain an excellent level of police service to the 

citizens of the Town of Winchester. With the various issues that sworn and non-sworn 

personnel had to experience it is a credit these individuals of the enduring fortitude to 

restructure to a new chapter in the organization. In moving the Winchester Police 

Department a full internal assessment was instituted and changes to organization, structure, 

command and policies and procedures with the main focus is efficiency and needs of the 

community in service delivery. It is expected to take several years to be complete but with 

the continued support of the community and staff this can be accomplished as a highly 

disciplined, trained and accredited agency.  
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Upon my appointment to the Office of Chief of Police in May 2015, the department has gone 

through a cultural change with designed goals and community involvement, has transformed 

the change of culture and enhanced performance measures. The new revised mission 

statement, vision for department and core values defined, will provide the Winchester Police 

Department with clear guiding principles on how the department will serve the community 

to deliver the best possible service for the future.  

The Winchester Police Department has in place strategic plans for equipment replacement 

with schedules to replace in a timely and cost-effective method with keeping with budgetary 

constraints. Having this process in place, will keep costs at a minimum and still be able to 

keep with technical advances and keep officers on patrol, so proactive patrol strategies can 

be performed on a daily basis. Communications internal and external with the community 

has been reestablished to foster partnerships and understanding of needs in in neighborhoods 

and to develop the process of problem solving. Patrol officers are now walking Main Street 

and at Highland Lake to reengage the public to identify issues and concerns, making 

downtown a safer place for all to enhance the economic development for businesses. Plans for 

the reimplementation of bike patrol are being planned for the spring of 2018. 

The entire Police Department underwent the restructuring with priority in supervisory 

functions, increasing staffing, investigators, narcotic investigations. This is a continuing 

process and will be done over a period of years with some positions to be performed by part-

time non-sworn personnel. The implementation of the Retired Officer Corps as a transitional 

stage for certified police officers retiring from active service and the ability to use their skill 

sets for special staffing and details. The Police Department has formulated a communication 

committee of all public safety official (Police, Winsted Fire, Winchester Fire, Winsted 

Ambulance and Department of Public Work) to coordinate efforts in researching each needs 

and cost to jointly seek grant funding opportunities to meet the public safety needs of the 

community.  This effect is already progressing with purchase of outdated equipment to 

eliminate communication failure and using recently purchased equipment on any upgrades 

in the future. The Winchester Police Department began implementation of Narcan to combat 

the opioid crisis in 2016 and since its inception has saved a dozen lives to date. 

Trainings for the entire department is a major focus of the police department, in order to 

maintain certifications mandated by Connecticut Statutes and to develop officers in 

specialized skill sets for all law enforcement disciplines, including non-sworn personnel for 

new career opportunities within the department.  

The Police Department’s rules and regulations are being continually updated to the latest 

model policies in an ever-changing world, to meet current standards of practice that are 

endorsed by Connecticut POST for accreditation. Our policies can meet those standards and 

currently researching costs and seek to become state accredited police department. 

The Winchester Police Department has and will continue to move forward and to become 

leaders in our chosen field of law enforcement, as we have entered our next chapter in its 

proud history and our devotion and commitment to deliver the best delivery of service to the 

residents of Winchester. 
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Vision Statement 

It is the vision of the Winchester Police Department to provide exemplary community-

oriented policing services; creating partnerships and problem-solving strategies that promote 

safety, security, and well-being for all. 

Our Statement of Values 

These values guide the operation of the Department and the conduct of its members. These 

are our fundamental beliefs from which our agency sets policy, delivers services and 

implements programs. Values set standards for our members in executing their public safety 

duties. These values guide our actions. 

Our Highest Priority is the Protection of Human Life.  

There is no more important priority to the Winchester Police Department than protection of 

human life. This belief is reflected in every aspect of police conduct. Our highest priority will 

always be the protection of human life. In violent situations, we are committed in using all 

reasonable means to prevent injury to the public. 

We believe that while Crime Prevention is our Principal Goal, We 
should Vigorously Pursue those who commit Serious Crimes.  

The Department's primary focus must be crime prevention. However, when crimes do occur, 

the Department must react with vigorous law enforcement, moving aggressively toward 

arrest and prosecution of the perpetrator. Vigorous law enforcement is an important 

deterrent to serious crime. 

We Treat Members of the Public with Respect and Dignity. We 
Maintain the Highest Levels of Integrity and Professionalism in 
all Actions.  

We will treat all those we serve in a compassionate, sensitive, courteous and professional 

manner, regardless of sex, race, lifestyle or reason for police contact. The integrity of the 

Department must not be compromised. There can be no question or suspicion among the 

citizenry regarding Department ethics. Professionalism requires impeccable conduct, careful 

protection of all citizens' rights and the maintenance of high levels of accountability from all 

members of the Department. 
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We recognize that the Department Members are its Greatest 
Asset and Assume Responsibility to Treat Them Professionally 
and Support Their Professional Development. 

All Department members are entitled to respectful, fair and consistent treatment. In matters 

impacting member job satisfaction and effectiveness, we seek the input of our members and 

involve them in the decision-making process. The efforts of our members are the principal 

means by which the Department fulfills its mission and accomplishes its public service goals. 

We are committed to Solving Neighborhood Problems. We Care 
about the Quality of Life in the City's Neighborhoods and Believe 
that our Services Must Answer their Needs.  

The Department will provide a rapid and effective response to life threatening situations and 

other public safety emergencies. Yet, we must seek new ways to address the contemporary 

neighborhood problems of crime, fear of crime, disorder, and physical and social decay. We 

are committed to providing a highly visible presence in all the town’s neighborhoods. 

We Maintain Open Communication with all the Communities 
We Serve. Their Input Helps to Determine Police Policies, 
Priorities and Strategies.  

The Department recognizes the need to collaborate with the public in order to reduce crime, 

disorder, fear and all those negative factors lessening the quality of life. We cannot effectively 

deal with these by ourselves. Through open communication, we strive to increase public 

understanding of law enforcement complexities, to ensure the certainty that Department 

priorities match community expectations, and to inform the public of the reasons for police 

actions. 

We Believe That Policing Strategies Must Preserve and Advance 
Democratic Values.  
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The Law enforcement officer in a democratic country must be the living expression of the 

values and potentialities of democracy. Police officers must, as a matter of course, know and 

use the most effective techniques for enforcing the law and maintaining order. Moreover, 

they must perform their duties in a manner that helps to preserve and extend the precious 

values of a democratic society. Thus, police must respect and protect the rights of all citizens 

as guaranteed by the United States Constitution and the laws governing the State of 

Connecticut. These rights include the right to move throughout the town without fear, the 

right to be free of harassment and discrimination and the right to speak and/or demonstrate 

one's opinion in a lawful and orderly way. 

We are committed to Managing Our Resources in a Careful, 
Efficient and Effective Manner.  

The Management of a police department is very similar to the operation of a business with 

the ultimate objective being quality service delivery to clients with a minimum of costs. The 

police department must be managed so that there is a maximum return from the expenditure 

of each tax dollar appropriated. Issues such as employee productivity, fiscal accountability, 

planning and resource utilization will be carefully studied and systematically addressed. 

Winchester Police Chiefs 
Name Year Sworn Office Year Left Office  

Calab Newman 1858 1888 1 

Stephen C. Wheeler February 25, 1888 February 25, 1918 2 

John C. Slocum February 25, 1918 December 4, 1936 3 

William Mulcahy January 5, 1937 June 1, 1953 4 

Waldo Heath June 1, 1953 June 26, 1963 5 

John Packard June 26, 1963 February 1, 1965 6 

Irving S. Milano February 1, 1965 April 30, 1975 7 

John F. Arcelaschi May 1, 1975 December 31, 1987 8 

Joseph M. Ligi January 1988 September 6, 1991 9 

Gerald Silverio January 1991 January 1992 10 

Robert F. Brautigam January 1992 December 15, 1995 11 

Anthony J. Paige, Jr. December 15, 1995 December 1998 12 

Nicholas Guerriero December 1998 September 2010 13 

Robert Scannell December 2010 October 13, 2014 14 

William T. Fitzgerald, Jr. May 14, 2015 Present 15 
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NOTABLE ACCOMPLISHMENTS FY 2016-2017 
2016 

• Added position part time evidence officer 

• Added 4 new patrol officer positions 

• Narcan Issue/training 

• Medical Drop of Box 

• Continue Policy and procedures 

• Firework Enforcement 

• Purchased added shotgun/less than lethal 

• In Car Video Recorder/ policy 

• Noise Issues- solutions 

• Traffic issues solved- 

o Willow St 

o Walnut 

o Spencer Hill 

o Pratt Street 

• Mobile Video Recorder- Marine Patrol 

• Crosswalk signs installed- Willow Street 

• Purchased nylon duty belt and gear w flashlight/laser to weapon to enhance safety 

with ballistic shields and reduce back issues and lighter weight and durability for 

Class C duty wear rather than leather belt. 

• Increased donations received to purchase: 

o CID vehicle 

o Body camera 

o Partial nylon gear 

o Speed radar sign- movable 

• Replaced outdated radar units with laser radar and stationary radar unit. 

• Communications Center: 

o Repainted lighter color 

o Flooring 

o Replaced old damaged desks 

o Updated database and software 

o New bookshelves 

o Additional monitors for school surveillance cameras 

o New dispatcher lockers 

• New copier machine 

• Re-carpeted entrance, hallway, report rooms 1 and 2 

• Outfitted EOC and OIC office with mirrored capabilities for trainings and 

presentations. 

• IPAD trainings 

• Upgraded Filmmaker to latest version and continual updates- additional features 

included. 

• New Chief’s vehicle purchased 

• Purchase used Detective vehicle via donation funds 

• New supervisor vehicle- command post purchased 

• Refitted 7 officers with outdated ballistic vests 
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• Purchased new nylon belts w/ accessories holster with gun flashlight/laser to all 

police personnel for use of daily patrol Class C 

• Hired 2 additional part time dispatchers total of (8) 4 FULLTIME= 13 

• Research to reimplement Bike Patrols- anticipate un April 2017 

• Implement admin vehicles for suppressed plates 

• Appoint Father Chris Gaffeney Police Chaplin 8/2016 

• Vacant/Vacation House Check Program 

• Medical Drop off Box 

• Narcan training and implementation 

• Security Detail- Northwestern Community College 

• Promoted three additional Sergeants total 7 

o Function based 

• Re-organized department function structure- flatten organization more efficient, 

enhanced strategic planning and skill sets 

2017 

• Negotiated 3-year police union contract 

• Evidence Officer hired  

• Added Full Time dispatcher position- floater position 

• Remodeled front Lobby entrance- removed coke machine 

• Negotiated 3-year Civilian (dispatchers) union contract 

• Reduced OT cost 1 quarter of 1st submitted budget by 30% each month 

• 1033 thermal image- patrol 

• Remolded men’s locker room- new lockers, repainted walls, top cabinets 

• Assigned full time CID investigator- 

o Agreed to MOA on CID 

• Purchased new Command vehicle- equipped for critical incidents 

• Hired 4th dispatcher add personnel 

• Partnered with Highland Lake Association- new boat, motor, trailer, boat lift 

• Department wide sexual harassment training 

• Seeking grants- State/Federal- equipment upgrades 

• Child seat inspectors/training 

• Refurbished evidence storage/ bar coding 

• Training 5 officers in child seat inspection/installers 

• Radar certifications Patrol 

• Obtained funding- DUI and party patrols. $1900.00 used 

• Refurbished/ replace old men’s lockers 

• Installed next generation enhanced 911 system 

• Installed Speed Signs Pearson School – Wetmore and Elm 

• Installed new stop sign north bound lane at Elm / Hinsdale and Wetmore 
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FIGURE 1 AWARDS RECIPIENTS 

 

 

FIGURE 2 2ND ANNUAL AWARDS CEREMONY 
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FIGURE 3 WATERBURY BAG PIPERS 

 
FIGURE 4 AWARDS CEREMONY TOWN HALL 
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FIGURE 5- WINCHESTER SAFETY DAY 

 

FIGURE 6- SAFETY SEAT INSTALLATION 
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Police Programs and Activities 
1. Directed Patrol Enforcement 

This strategy is to provide enhance enforcement efforts in the various quality of life 

community issues. Both uniform patrol and plainclothes are used meet selected goals 

and objectives. The more precisely patrol presence is concentrated at the "hot spots" 

and "hot times" of criminal activity, the less crime there will be in those places and 

times. Key elements of directed patrol are that officers are dedicated to the program, 

do not have to respond to 911 calls and are trained about citizen interaction proactive 

strategies. Usually both pedestrian and vehicle traffic are stopped, either as a 

blanketing effort or by targeting suspicious activity. Police worked closely with 

citizens within the targeted communities to secure community support and address 

concerns. Statistics demonstrate that directed patrol efforts do not appear to displace 

crime to any surrounding areas. 

2. Drug Abuse Resistance Education Program 
This nationally recognized program was initially launched in 1983 in Los Angeles 

Unified School District. D.A.R.E. is a comprehensive K-12 education program taught 

in thousands of schools in America and 52 other countries. D.A.R.E. curricula address 

drugs, violence, bullying, internet safety, and other high-risk circumstances that 

today are too often a part of students’ lives. This program was abandoned several 

years ago and was reinstituted in all schools in Winchester in 2015.D.A.R.E’s core 

curriculum is taught in the sixth grade. Various other visitations are provided to other 

grades as needed in cooperation with school administration. D.A.R.E Curricula & 

Programs are targeted for Multiple Ages and Needs of all children and grade levels. 

Educational experts agree that helping children develop good decision-making skills 

and understand the consequences of their actions needs to start at an early age and 

continue through high school. And that’s exactly why D.A.R.E. has developed a series 

of curricula and programs that collectively offer the most comprehensive education 

program of its kind. D.A.R.E. curricula have been created through partnerships with 

some of the most respected institutions and individuals in America including Penn 

State University, Arizona State University, University of Akron, as well as leading 

experts in the field of drug abuse and prevention science. Among the components and 

curricula are: 

• K-2 Grade Visitations 

• 3rd & 4th Grade Visitations 

• Keepin’ it REAL Elementary School 

• Keepin’ it REAL Middle School 

• myPlaybook High School 

• REAL Messages High School 

• Celebrating Safely High School 

• Enhancement Lessons 
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3. School Resource Officers 
SRO program supports and facilitates the educational process within the Atlanta 

Public School System by providing a safe and secure environment through building 

and establishing meaningful relationships with students and staff and proactively 

interacting with the school community to ensure the enforcement of city and state 

laws, preservation of public order, protection of life and the prevention, detection, or 

investigation of crime. The SRO will work effectively with students, parents, school 

personnel and community agencies to support teaching and learning in the schools. 

The School Resource Officer will patrol district property to protect students, staff and 

visitors from physical harm and prevent loss to district property resulting from 

criminal activity. This service is combined with the DARE core curriculum as all 

DARE officers are dual trained to provide assistance and guidance to school officials 

in all aspects education and enforcement concerns. 

4. Criminal Investigation Division 
The Winchester Police Department’s Criminal Investigation Division is responsible 

for investigating complaints of misconduct that have potential criminal elements. 

Investigators assigned to CID collect and preserve evidence, interview complainants 

and witnesses, and ensure other investigative approaches are conducted or considered 

such as photographs, drawings, and records research expanded the division to ensure 

continuity of investigations and follow up to all criminal cases. 

The unit is charged with investigation of violent crime, criminal and drug violations 

across the State and provides the investigative functions for the Department, in 

partnership with allied law enforcement agencies. The Division conducts follow-up 

felony investigations that was initially assigned to the Patrol Division. Investigators 

assists in primary and preliminary investigations when requested, the unit clears 

crimes through arrest and recovery of stolen property, executes search warrants and 

apprehends fugitives, acts as a liaison with representatives from federal, state and 

other municipal agencies, and exchanges information concerning known criminals 

and criminal activity and coordinates information with prosecuting agencies during 

investigations for upcoming court cases.  

5. Marine Patrol 
The Marine Patrol is part of the patrol division that provides law enforcement 

operations in marine environments, that are relegated to water safety and traffic 

management, boat inspections, driving operations; including police criminal 

investigations. The unit also provides search and rescue operations. This service is to 

provide a safe and enjoyable environment for all persons using Highland Lake.  

6. School Crossing Guards  
The Winchester Police Department employs part time adult school crossing guards 

play an important role in the lives of children who walk or bicycle to school. They help 

children safely cross the street at key locations. They also remind drivers of the 
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presence of pedestrians. The presence of adult crossing guards can lead to more 

parents feeling comfortable about their children walking or bicycling to school. While 

the primary role of an adult school crossing guard is to guide children safely across 

the street, children also remain responsible for their own safety. In this manner, a 

guard plays another key function — a role model helping children develop the skills 

necessary to cross streets safely at all times. 

 

The Winchester Police Department working together with parents, school officials can 

identify the locations where adult school crossing guards are needed and the 

appropriate number of guards for each location. The police department establishes 

crossing procedures for a variety of traffic situations as well as hires, trains and equips 

the guards. This service is provided to all critical intersections near public and private 

schools to ensure the safe crossing of children on public streets. 

7. Speed Signs 
Speed radar signs have been installed by 

recommendations of community residents, school’s 

districts and data analysis of motor vehicle accidents to 

inform motorist of exceeding speed limits and to have a 

proactive approach in traffic safety. Solar operated. 

 

8. Child Safety Seat Installation 
This program was implemented in August 2017. We have several officers that are 

nationally certified Child Passenger Safety (CPS) technicians. CPS technicians use 

their considerable knowledge and expertise at a variety of community-based activities, 

such as child safety seat checks, where parents and caregivers receive education and 

hands-on assistance. Child Passenger Safety Technicians (CPST) and be that 

community advocate or resource in your community! As a CPS technician, you will 

put your knowledge to work through a variety of activities, including community 

presentations and/or child safety seat checks where parents and caregivers receive 
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education and hands-on assistance with the proper use of child restraint systems and 

seat belts. 

CPS technicians also keep up-to-date on the latest technical information about child 

passenger safety through seminars and other continuing education opportunities. 

This service is free to Winchester residents. 

9. Speed and Traffic Enforcement  
The primary purpose of traffic enforcement is to reduce traffic collisions, their 

resulting injuries, and to facilitate the safe and expedient flow of vehicular and 

pedestrian traffic. Traffic enforcement is designed to promote public safety. Traffic 

flow, safe operation of motor vehicles, and efficient infrastructure are direct parallels 

to public safety. Police are engaged in active random and directed patrols and 

implemented traffic enforcement assist with public safety and traffic efficiency and 

the reduction of criminal activity. 

10. Park and Walk Patrols 
Police officers are getting out of their cars during routine patrol and walking the 

streets in an effort to build a better relationship with residents and business owners. 

In a "Park and Walk" patrol, a police officer will leave his vehicle to walk a particular 

route, mainly on main Street and other designated locations for about 30 minutes. 

During that time the officer is considered to be unavailable to respond to calls except 

in an emergency situation. The community response has been positive. The Park and 

Walk is a way to achieve elements of a foot patrol on a limited basis while continuing 

to allow officers to cover more ground more quickly in their vehicles. Increases more 

visibility in the downtown business community. 

11. Animal Control 
The animal control officer responsibilities is to protect the general public from the stray 

animals. These animals may or may not be aggressive. Our ACO responds and patrol 

calls of loose animals, barking dog complaints, animal abuse complaints. Our ACO also 

ensures that animals are properly registered. It is so important that pet owners keep 

current tags on their animals, as this will allow the animal control to contact you if 

your pet becomes lost. The ACO works with the public in to develop a stronger 

partnership between the animal control and the public. This begins by educating the 

public about the job of the animal control. This helps to create a bond between the 

animal control and the citizens living in our town. The better educated the public 

becomes about the pet overpopulation problem; the better able they are to assist the 

animal control in many ways. 

12. Traffic Accident Investigations 
Investigates all injury, fatal, and hit and run traffic collisions for the purpose of 

documentation, enforcement and prosecution. 

http://cert.safekids.org/i-am-a-tech/recertification/ceus
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13. Police, Fire & Ambulance Dispatch Communication Center 
The Winchester Police Department Communications Center is the contact and 

answering point for 911 emergency and non-emergency phone calls, as well as the 

coordination center for dispatching several public safety agencies.  They include Police, 

Fire, and Medical services. Communications Dispatchers have a dynamic position that 

requires excellent customer service skills, the capacity to remain calm under very tense 

circumstances, and strong multitasking abilities as they are often typically performing 

more than one task at a time.  Dispatchers must be alert to the possibility that 

situations may escalate quickly or change in their nature, and have the ability to adapt 

and react appropriately without hesitation. The ability to handle a multitude of 

circumstances and situations, often times simultaneously is an integral part of a 

dispatcher’s duty. It is our goal to provide professional services and help, with a 

genuine concern for the well-being of all the members of our community. 

14. Internal Affairs Investigation and Inspections  
Internal Affairs and Inspections now known as Professional Standards is to establish 

a system for the receipt, investigation, and resolution of complaints of misconduct 

received against sworn members and non-sworn members of the Department. Our goal 

is to ensure that the integrity of this agency is maintained using a system of internal 

discipline where an impartial and objective investigation will make certain that 

fairness and justice will be served to both the Officer and the complainant. The primary 

mission of the Office of Professional Standards is to assure that the Division members 

meet the highest standards of integrity and ethical performance. 

15. Parking Control  
Parking Control is to maintain and enforce a viable and fair Parking Control Program 

for the use of the limited available parking spaces available on city public streets. This 

program is managed by the Department of Public Safety / Parking Control Division 

and represents a major commitment by the division of patrol; to provide an equitable 

enforcement effort. It is intended to give everyone an equal opportunity to use the 

available parking spaces in the public down town areas and also on the residential 

streets in other portions of town. All parking spaces on any public street are in the 

public domain. 

16. Records Administration 
The Records Division handles and stores all reports and documentation generated by 

the Police Department. 

17. Construction Site Traffic Control 
Details are customarily used to provide additional visibility to reduce speed on all 

roadways primarily due to the presence of the police officer and marked cruiser 

flashing blue lights to protect the work zone.  
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18. Prescription Drug Take-Backs 
The National Prescription Drug Take Back Day aims to provide a safe, convenient, 

and responsible means of disposing of prescription drugs, while also educating the 

general public about the potential for abuse and medications.  

19. Crime Prevention/Neighborhood Watch 
The Winchester Police is committed in helping people keep themselves, their families, 

and their community safe from crime. To achieve this, the Winchester Police provides 

tools and information that businesses and residents can use to learn crime prevention 

strategies, engage community members, and coordinate with local agencies, including:  

• Publications and teaching materials on a variety of topics  

• Programs that can be implemented in the community and schools  

• Local trainings  

• Public service announcements  

20. First Responders to all Medical Emergencies 
All of Winchester Police Department’s sworn officers have completed a course and 

received certification in providing pre-hospital care for medical emergencies. Certified 

individuals have received much more instruction than someone who is trained in basic 

first aid and cardiopulmonary resuscitation (CPR) but they are not necessarily a 

substitute for more advanced emergency medical care rendered by emergency medical 

technicians (EMTs) and paramedics. First responders typically provide advanced first 

aid level care, CPR, and automated external defibrillator (AED) usage. 

21. Special Olympics Torch Run & Fundraisers 
The Police Department is an active participant in the community and support Special 

Olympics Torch Run and with public awareness and fundraising for Special Olympics. 

22. Foot Patrols- Main Street and Highland Lake Beach areas 
The Winchester Police Department when staffing permits have patrol officers walk in 

certain sections of Main Street and Highland Lake Beaches to enhance visibility and 

control parking.  

23. Fingerprinting Services 
Provides fingerprinting services for the general public. 

24. Firearm Permits 
Provides pistol permit regulations, application process to obtain a pistil permit in 

the State of Connecticut. 

25. Federal Military Surplus Program  
The Winchester Police Department is in partnership with the Federal Military 

surplus program which is designed to transfer excess military equipment to civilian 

law enforcement agencies The program gives smaller police departments access to 

https://en.wikipedia.org/wiki/Emergency_medical_services
https://en.wikipedia.org/wiki/Medical_emergency
https://en.wikipedia.org/wiki/First_aid
https://en.wikipedia.org/wiki/Cardiopulmonary_resuscitation
https://en.wikipedia.org/wiki/Emergency_medical_technician
https://en.wikipedia.org/wiki/Emergency_medical_technician
https://en.wikipedia.org/wiki/Paramedic
https://en.wikipedia.org/wiki/First_aid
https://en.wikipedia.org/wiki/First_aid
https://en.wikipedia.org/wiki/CPR
https://en.wikipedia.org/wiki/Automated_external_defibrillator
https://en.wikipedia.org/wiki/Military_equipment
https://en.wikipedia.org/wiki/Civilian
https://en.wikipedia.org/wiki/Law_enforcement_agencies
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material that larger police departments are usually able to afford without federal 

assistance Some of the other most commonly requested items include cold weather 

clothing, sand bags, medical supplies, sleeping bags, flashlights and weapons at no 

cost to the town. 

26. Partnerships Federal and State Agencies- Firearms and Narcotic 

Interdiction 
Working with federal and state law enforcement agencies to combat illegal firearms 

and narcotic investigations. 

27. Roll Call Training 
During shift change and at roll call officers are provided selected topics in officer 

safety, tactical, operational information are discussed to further enhance training of 

officers. 

28. Annual Firearms Qualifications 
The Police Officer Standards and Training Council has established a minimum state 

standard for firearms qualifications. All firearms training must be completed by a 

POST Council certified instructor in that area of endorsement. 

29. Active Shooter Training 
The Winchester Police Department provides this training to all sworn personnel to 

develop necessary skill in an active shooter situation. This tactical training heightens 

the need to quickly achieve and sustain situational awareness from both an 

operational success perspective as well as for the safety of responding officers and 

others in the vicinity. Having personnel trained for “active shooter” situations by 

provides necessary information on how they occur and how they may be more 

effectively prevented. The Training reviews facts and history, prevention strategies, 

preparedness, and what to do if an "active shooter" incident happens. 

30. Tactical Shooting Training- Low Light 
To expose the police officers in the proper use of the flashlight and weapon in a low 

light environment, to develop officer’s confidence and ability with handgun in fighting 

techniques and low light shooting situations and threat/target identification. Tactics 

techniques are discussed for building searching and clearing. 

31. In Service Trainings/Seminars 
In Service Training are provided to ensure training standards are met with officers 

attending specialized seminar is a meeting in which people can learn about specific 

topic. 

32. Emergency Response Team- Containment Only 
A highly specialized team of officers to deal with situations which require equipment, 

techniques, and training that is beyond the norms for most police officers. The 
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members of this unit are specifically trained to contain a situation until a Specialized 

Unit responds to the scene. These situations are hostage situations, barricaded 

subjects, civil disturbances, high risk warrants, or any incident in which there is a 

high probability that someone may be seriously injured due to a criminal act. 

33. Regional Traffic Enforcement with Torrington and New Milford 

Police Departments 
Partnership of police departments in sharing of equipment and staff to regulate, 

educate, and to enforce traffic regulations. 

34. Reorganized and developed Operation Plans for Special Events. 
All special events held in the town of Winchester have individual plans in staffing, 

coordination and equipment needed in order to have each event to ensure safety of 

all. 

35. Develop Regional Narcotics Task Force with Torrington PD 
Partnership with Torrington Police in narcotic investigations to coordinate mutual 

investigations and intelligence information. 

36. Formulated Communication Committee- Upgrade Communication 

Infrastructure 
Committee coordinates with police fire and ambulance for open communication and 

to identify and resolve issues and concerns. 

37. Internship Program- Northwest Connecticut Community College 
This program was instituted in 2016. The Northwest Connecticut Community College 

participates in providing students (majority of students are studying in the field of 

Administration of Justice) as office assistants. Their respective responsibilities have 

been but not limited: in assisting in statistical analysis, program management, and 

other office related duties. The internship program provides students with knowledge 

and experiences that would not be attained through academic means. Students in 

program are interviewed and are checked to insure departmental goals and objectives 

are not compromised. All hours are logged and each respective participant. These 

positions are unpaid and are usually temporary. Generally, an internship consists of 

an exchange of services for experience between the student and an organization. 

Students can also use an internship to determine if they have an interest in a 

particular career, to create a network of contacts, to acquire a recommendation letter, 

or to gain school credit.  

https://en.wikipedia.org/wiki/Recommendation_letter
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38. Developed Departmental Award Guidelines 
In recognition of notable performance by officers, the Department 

presents medals and award bars. These and other insignia or emblems 

listed below are the only items authorized for uniform wear. Medals will 

be worn only on formal occasions and are not designated for routine 

duty. Medals may be authorized for uniform wear during parades, 

funerals, promotional ceremonies, and other appropriate occasions. 

Award Bars are authorized for routine uniform wear and may be worn 

if the officer has been awarded the appropriate corresponding 

medal/award. Award bars will be worn on a plain black leather badge 

holder designed for that purpose, above the officer’s badge. If an officer is authorized to 

wear more than one award bar than multiple award bars will be placed above the other, 

in order of distinction from top to bottom. If an officer has been awarded multiple awards 

in the same category, every other award in that category will be designated by a adding 

a star on the award bar, maximum of four (4) stars on one award bar. No officer is 

authorized to wear more than eight award bars on his/her uniform without prior special 

permission of the Chief of Police. Award Bars will have a metal border and three segments 

in ceramic finish. They will be trimmed in gold for Supervisors and Detectives and silver 

for Patrol Officers. Award Bars will be identified by the combination of colors of the 

segments:  

Medal of Honor:  White-Navy Blue-White. 

Life Saving Honor: Navy Blue- Red- Navy Blue 

Medal of Valor:  Navy Blue-White-Navy Blue. 

Purple Heart:  All Purple. 

Officer of the Year:  Red-White-Blue with the last two digits of the year centered on the bar. 

The numbers will be silver for patrol officers and gold for detectives. 

Chief’s Award:  All White. 

Meritorious Service:  All Navy Blue. 

Benevolent Award:  Black-Light Blue-Black. 

Unit Citation: All Green 

The Department may award the following medals and award bars, listed in order of 

distinction.  

Medal of Honor:  Awarded for an act committed by an officer in the face of imminent personal 

hazard with full knowledge by the officer of the risks involved, to any person who demonstrates 

exceptional heroism in the performance of duty while exposed to a life-threatening danger, or to 

any person who performs with gallantry and bravery at the risk of life, above and beyond the call 

of duty, while engaged in combat with an armed and dangerous person. 
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Life Saving Honor: Awarded for an action performed that saved to any person or making a 

valiant attempt to do so. 

Medal of Valor:  Awarded for an outstanding act committed by an officer in an attempt to 

prevent death or serious injury to another person demonstrating the highest tradition of 

police service.  

Purple Heart:  Awarded to an officer who sustains serious bodily injury in a combat situation 

in the performance of duty.  

Officer of the Year:  Selection of the recipient is based upon, but not limited to, the following 

criteria:  

• Candidates must be appointed as a permanent sworn police officer for 

consideration. 

• The nominee will be considered for a year’s worth of work, not just one 

particular incident. 

• The officer is devoted to duty beyond the requirements of the job, which 

include enforcement, community activities, and enhancing the image of 

the Department. 

• The officer produces exceptional work and demonstrates 

superior initiative in the performance of his/her duties. 

• Nominations will be considered for non-supervisory members of 

the patrol and Criminal Investigation Divisions. 

• The Awards Committee Board will weigh any sustained 

disciplinary action against a nominee who is being considered for the award. 

• Nominations will be taken from any member of the Department and decided 

upon by the Awards Committee Board. 

• The award is granted at the discretion of the Awards 

Committee Board and many not be recognized every year. 

• The officer honored for this award will be granted eight 

(8) hours compensatory leave- Requesting approval. 

• The award will not be granted as a gesture not deserving 

of the award or for appreciation or retirement only. 

 

Chief’s Award:  Presented to an officer who through his/her 

consistent high level of performance has demonstrated his/her dedication, expertise, devotion 

to duty, professionalism, and adherence to the ideals and standards of police service to the 

community.  

Meritorious Service:  Awarded for a highly creditable accomplishment(s) made by the officer as a 

result of excellent police work, devotion to duty, and superior performance, or to any person or 

persons rendering a service with a high degree of alertness, perseverance, and superior judgment 

in the performance of a difficult task resulting in protection of life, recovery of property, the 

prevention or solving of a major crime, or the apprehension of an armed or dangerous person. This 

award is on the same level of distinction with the Benevolent Award. 

Benevolent Award:  Presented to an officer who noticeably, altruistically and consistently 

gives of his/her time and effort to fellow officers in time of need, demonstrating law 

FIGURE 7   
SGT. HERMENAU  
2016 OFFICER OF THE YEAR 



 

 
21 

enforcement’s highest standard of solidarity and kindness amongst police officers. This 

award is on the same level of distinction with the Meritorious Service award. 

Unit Citation: Unit citation may be awarded to recognize exceptional collective efforts by members 

of a department command or group. The unit citation service bar shall be worn by any officer who 

was assigned to that unit during the period of time or event for which the citation was awarded. 

1)  Medal of Honor:   Style A8365 (page 75) State of CT seal centered, text “Medal of 

Honor top scroll(s), text “Winchester Police” surrounding state seal, inlaid text color: 

Navy blue, White-Navy Blue-White draped style ribbon 

2) Life Saving Honor:  Style A2366 (page 74) State of CT seal centered, Red ceramic inlay 

upon bottom scroll, with text “LIFE SAVING”, Navy blue-Red-Navy Blue draped style 

ribbon 

3) Medal of Valor:  Style A2617 (page 75) State of CT seal centered, Navy blue ceramic 

inlays in Iron Cross portion of medal, Navy Blue-White-Navy Blue draped style ribbon 

4) Purple Heart:  Style A2041 (page 74) State of CT seal centered, Purple ceramic inlay 

upon bottom scroll, with text “Purple Heart”, solid purple draped style ribbon 

5) Officer of the Year:  Style A2629B (page 75) State of CT seal centered, Red ceramic 

inlays upon Iron Cross portion, Red-White-Blue draped style ribbon 

6) Chief’s Award:  Style A1789 (page 74) State of CT seal centered, white ceramic inlay 

upon bottom scroll with text “Chief’s Award”, solid white draped style ribbon 

7) Meritorious Service: Style A4131 (page 75) State of CT seal centered, Navy Blue 

ceramic inlay upon bottom scroll, with text “Meritorious Service”, solid Navy Blue 

draped style ribbon 

8) Benevolent Award: Style A2367 (page 75) State of CT seal centered, Black-Light Blue-

Black draped style ribbon 

9) Unit Citation: Style A768 (page 74) State of CT seal centered, black ceramic inlay 

upon bottom scroll with text “Unit Citation”, white ceramic inlays upon starburst 

sections, solid green draped style ribbon.  

 

Awards Board: 

• The Chief of Police, or a designee, shall appoint an Awards Board to receive and 

evaluate recommendations for awards.  This Board shall determine whether an 

award should be presented and, if so, which award would be appropriate. 

• The board shall consist of members determined to be appropriate by the Chief of 

Police, or designee. 

• If a member of the Board of Awards submits an application or becomes an award 

candidate, that member shall not vote.  

• The board shall review all requests for departmental recognition.  By simple 

majority vote, the board decides whether or not to recommend officers for 

recognition and the specific award classification. 

• The board shall meet as needed as determined by the Chief of Police in order to 

review requests for departmental recognition.   

• The board shall forward all awards it has approved to the Chief of Police. 
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CERTIFICATES OF APPRECIATION FOR CITIZENS 

• The Certificate of Appreciation is created for 

presentation to those citizens who provide exemplary 

assistance to the Winchester Police Department in crime 

prevention, criminal apprehensions or any other action, 

which would deserve public recognition. The following 

criteria will be used as a basis for an award of a 

Certificate of Appreciation: 

• The apprehension of a person who has committed a criminal act either by making or 

aiding in the arrest or by providing information which leads to an arrest. 

• Assistance in the prevention of a criminal act. 

• Directly aiding any police officer in any duties in which the end result is beneficial to 

the Winchester Police Department. 

• Any action not described above which assists the Department in providing superior 

police service and which is beyond that normally expected of a good citizen. 

• Awards may be presented posthumously to an employee’s next of kin. 

39. Department Award Ceremony 

The Police Department organizes a formal ceremony 

for the recognition of notable performance by 

officers, the Department presents medals and award 

bars. These and other insignia or emblems listed 

below are the only items authorized for uniform 

wear. Medals will be worn only on formal occasions 

and are not designated for routine duty. Medals may 

be authorized for uniform wear during parades, 

funerals, promotional ceremonies, and other 

appropriate occasions. Award Bars are authorized 

for routine uniform wear and may be worn if the 

officer has been awarded the appropriate corresponding medal/award.  
 

40. Medical Drop Off Box 
The medication collection and disposal program provides a safe disposal location for 

citizens to properly dispose of unused household medications. This program provides 

an environmentally safe alternative to disposing of medications in the landfill or 

sewer systems that may later negatively affect the environment. This program 

encourages citizens to remove their unneeded medications from their homes. This 

reduces access to addictive medications for accidental or intentional misuse by 

children or others in the home. Commercial disposal from medical facilities, 

doctor/dental offices, veterinarians, etc. is prohibited and is not part of this program. 
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41. Vacation House Check Program 
As a public service, community relations and crime prevention/detection measure, the 

department may conduct periodic residence checks of vacationing citizens. In a 

continuing effort to provide the best possible services to the residents of the Town of 

Winchester- City of Winsted Police Department shall offer to all residents the 

Vacation / House check program. This policy outlines the vacation / house check 

program and sets guidelines for officers to follow. This is a service that citizens of this 

community deserve and will use because it makes them feel more comfortable about 

leaving their homes unattended. While it is understood that the mere visual and 

physical checking of homes may not prevent a burglary, or some other incident, it 

increases the opportunity of finding it once it has occurred. 

42. Narcan 
As 1st Responders, officers are trained to implement the prompt administration of 

Naloxone AKA Narcan for treatment of patients suffering from a suspected opioid 

overdose. Emergency Medical Responders (EMR) will administer Naloxone 1mg/ml 

via intranasal spray (2 ml Naloxone Luer-Jet with nasal Atomizer attachment) to aid 

in the treatment of opioid overdose complicated by respiratory depression or arrest. 

Only members of the Winchester Police Department who maintain a certification of 

Emergency Medical Responder (EMR) or higher and have been trained in the use of 

Naloxone are authorized to carry and use the drug. 

 

Goals and Objectives 
Goal 

To continue and expand the efforts of the Winchester Police Department in the identification 

of neighborhood problems, concerns and to improve traffic safety and enhance traffic flow 

within the town. 

Measures 

Ongoing networking and development of community partnerships strategies for problem 

resolution. Information received from community meetings and resident/business interaction 

can be used in guiding enforcement to improve traffic safety measures to enhance the traffic 

flow and efforts of the police department. This will be measured by meetings with residents, 

neighborhood associations, business owners, construction personnel, special event 

coordinators, federal and state officials.  

Outcomes: TBD 

 

Goal 

To focus on enhancing traffic enforcement in the detection and deterrence of drunk driving, 

and other traffic violations.  

Measures 
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To conduct a minimum of 25 supplemental directed enforcement details that focus on 

enhancing traffic enforcement in the detection and deterrence of drunk driving, and other 

traffic violations.  

Outcomes: TBD 

Goal 

To provide continued Trainings to all sworn and non-sworn personnel. 

Measures 

To begin providing instructional training for all sworn and non-sworn personnel in 

specialized courses, roll call training and the latest resource information on best practices.  

Outcomes: TBD 

Goal 

To increase supervision, accountability, report review and inspections for all department 

personnel.  

Measures 

To promote additional supervisors; to reorganize the department to ensure proper 

supervision and inspections at all level of the organization.  

Outcomes: TBD  

Goal 

To continue to update the departments rules and regulations and policies and procedures to 

current accreditation standards, in order to start the process of state accreditation. 

credentials. 

Measures 

To update and develop department rules and regulations and prioritize policies and 

procedures with the greatest liability to the department (weapons, use of force, bias policing) 

with state accreditation protocols. 

Outcomes: TBD 

Goal 

 

To continue and expand the efforts of the Winchester Police Department in the identification 

of neighborhood problems, concerns and to improve traffic safety and enhance traffic flow 

within the town. 

 

Measures 

Ongoing networking and development of community partnerships strategies for problem 
resolution. Information received from community meetings and resident/business interaction 
can be used in guiding enforcement to improve traffic safety measures to enhance the traffic 
flow and efforts of the police department. This will be measured by meetings with residents, 
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neighborhood associations, business owners, construction personnel, special event 
coordinators, federal and state officials.  
 
Outcomes: This goal has been achieved with success in community involvement and 
partnering with neighborhood organization to enhance the quality of life for all residents. 
The formulation of a coalition of residents in fundraising for four speed signs to reduce the 
speed on Main Street and the purchase pedestrian cross walk signs. The placement of these 
signs was recommended by area business owners and concern citizens. Highland lake 
resident to fundraise for replacement of our Marine patrol and to revamp with the 
recommendations of the residents and neighborhood associations. 
 
Goal 

To focus on enhancing traffic enforcement in the detection and deterrence of drunk driving, 

and other traffic violations.  

 

Measures 

To conduct a minimum of 25 supplemental directed enforcement details that focus on 
enhancing traffic enforcement in the detection and deterrence of drunk driving, and other 
traffic violations.  
Outcomes: This goal was accomplished by a total of 347 motor vehicle stops by the patrol 
division in 12 DUI arrests and other traffic violations. 
 
Goal 

To provide continued Trainings to all sworn and non-sworn personnel. 

Measures 

To begin providing instructional training for all sworn and non-sworn personnel in 

specialized courses, roll call training and the latest resource information on best practices.  

Outcomes: This is continually being accomplished by the Training Division and Shift 
Commanders. 
 

Goal 

To increase supervision, accountability, report review and inspections for all department 

personnel.  

Measures 

To promote additional supervisors; to reorganize the department to ensure proper 

supervision and inspections at all level of the organization.  

Outcomes: This goal was achieved on November 1 , 2016 and provided functions to each 
supervisor such as; traffic, communications, fleet and facilities management. 
 

 

Goal 

To continue to update the departments rules and regulations and policies and procedures to 

current accreditation standards, in order to start the process of state accreditation. 

credentials. 
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Measures 

To update and develop department rules and regulations and prioritize policies and 

procedures with the greatest liability to the department (weapons, use of force, bias policing) 

with state accreditation protocols. 

Outcomes: This is constantly updated to current changes in laws, protocols and to model 
policies in law enforcement standards 
 
 

Goals and Objectives- Outcomes 
Goal 

To begin the efforts of the Winchester Police Department in the identification of 

neighborhood problems, concerns and to improve traffic safety and enhance traffic flow 

within the town. 

Measures 

Ongoing networking and development of community partnerships strategies for problem 

resolution. Information received from community meetings and resident/business interaction 

can be used in guiding enforcement to improve traffic safety measures to enhance the traffic 

flow and efforts of the police department. This will be measured by meetings with residents, 

neighborhood associations, business owners, construction personnel, special event 

coordinators, federal and state officials.  

Outcomes: This goal has been achieved with success in community involvement and 

partnering with neighborhood organization to enhance the quality of life for all residents. 

The formulation of a coalition “Caring for Winsted” to determine services available for 

residents of Winsted, especially in substance abuse services and homelessness. 

Goal 

To focus in enhancing traffic enforcement in the detection and deterrence of drunk driving, 

and other traffic violations.  

Measures 

To conduct a minimum of 25 supplemental directed enforcement details that focus on 

enhancing traffic enforcement in the detection and deterrence of drunk driving, and other 

traffic violations.  

Outcomes: Recently purchased new radar units to address traffic enforcement and 

community complaints of speeding in several neighborhoods. We have successfully exceeded 

our directed enforcement details from 25 to currently at 31 directed patrol strategies. 

Enforcement has dramatically increased with all shifts. 

Goal 

To increase In Service Trainings to all sworn and non-sworn personnel. 

Measures 
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To begin providing instructional training for all sworn and non-sworn personnel in 

specialized courses, roll call training and the latest resource information on best practices.  

Outcomes: This is a main tenant of my administration to increase training of all aspects of 

law enforcement such as annual qualifications, situation shooting exercises, computer, 

CAD, roll call, professional periodical, supervisor, recertification’s, specialized trainings in 

narcotics, investigations, management and Narcan training and implementation. 

Goal 

To have a permanent command staff, to increase supervision, accountability, report review 

and inspections for all department personnel.  

Measures 

To promote sergeants and corporals initially to the department; to reorganize the 

department to ensure proper supervision and inspections.  

Outcomes: The department promoted three (3) new sergeants and each of these sergeants 

were assigned to each patrol shifts. Since their promotion, they have provided continuity of 

command and direction to patrol officers. Also daily inspections are provided. 

 

Goal 

To provide active shooter training for all sworn police officers and to have patrol officers 

tour each individual public and private school for familiarization for critical incidents. 

Measures 

To provide at least once per fiscal year an active shooter training for all sworn police 

officers and to tour each individual public and private school. 

Outcomes: This objective is provided after each department qualifications of weapons. 

Goal 

To update the departments rules and regulations and policies and procedures to current 

accreditation standards, in order to begin the process of state accreditation credentials. 

 

Measures 

To reissue department rules and regulations and prioritize policies and procedures with the 

greatest liability to the department (weapons, use of force, bias policing). 

Outcomes: This is an ongoing to keep pace with latest model policies and procedures in law 

enforcement. 



 

 
28 

 



 

 
29 

Supervisory Functions 
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Supervisory Functions 
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Uniform Patrol Division 
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Criminal Investigation Division 
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Records Division 
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Calls for Service Analysis- Shift Distribution 
Calendar Year 
2016      

      

 Days Evening Mid Total Ave 

Jan-16 303 269 150 722 240.7 

Feb-16 216 228 151 595 198.3 

Mar-16 306 280 116 702 234 

Apr-16 291 349 148 788 262.7 

May-16 134 181 94 409 136.3 

Jun-16 322 361 148 831 277 

Jul-16 322 443 149 914 304.7 

Aug-16 296 360 126 782 260.7 

Sep-16 300 346 150 796 265.3 

Oct-16 267 263 145 675 225 

Nov-16 253 249 107 609 203 

Dec-16 256 213 113 582 194 

Calls for Service 3266 3542 1597 8405 2801.7 

      

Calls for Service      

Monthly Ave 272.2 295.2 133.1 700.4 233.5 

Fiscal Year Comparison- Calls for Service 

 

 

 

 

 

 
 

Midnight Day Evening Total 

FY 2016-2017 1655 3427 3577 8661 

FY 2015-2016 1603 3671 3776 9050 

FY 2014-2015 1551 3855 3403 8811 

FY 2013-2014 1537 4385 3382 6305 

Totals 6295 15204 13998 32500 



 

 
36 

Fiscal Year Comparison- Crime Index- UCR Reporting 

 

  

CRIME DATA   Period 7/1- 6/30         

  FY2013 FY2014 FY2015 FY2016     

     2015/2016 Ave 

TOTAL  206  168  261 199 -24% 208.5  

CRIME INDEX         

         

MURDER/MS 0  0  0 0 0% 0  

         

RAPE 3  0  3 2 -33% 2  

         

ROBBERY 0  0  0 4 100% 1  

         

AGG ASS. 11  8  3 1 -67% 5.75  

         

B & E 36  31  55 47 -15% 42.25  

         

LARCENY 150  114  190 138 -27% 148  

         

MV THEFT 6  15  10 7 -30% 9.5  

         

ARSON 0  0  2 0 -100% 0.5  

         

VIOL CRIME TOTAL 14  6  6 7 17% 8.25  

         

PROPERTY CRIME TOTAL 192  160  257 192 -25% 200.25  

         

              

TOTAL  ARRESTS 487 394  655 393 -40% 482.25  

CALLS for SERVICE 10431 9305 8811 9050 3% 9399.3  

CLEARANCE RATE 20.9 22.6 13% 20.1   15.934  

VALUE PROPERTY STOLEN 

 $ 

160,795  

 $ 

160,890  

 $ 

173,306  

 $   

193,506  12% 172124  
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Fiscal Year Comparison- Call Breakdown 

Fiscal 

Year 
 

2017 2016 

Public Safety   

 Arrests      422       393  

 Parking Violations      199       198  

 Traffic Accidents      323       353  

 Traffic Stops      739       772  

 Police Calls    8,661     8,260  

 Animal Control Calls      160       362  

 Fire Dispatched      152       279  

 
 Ambulance Requests      897     1,142  

 


